
   

CCU CONNECTIONS  
F E B R U A R Y  2 0 1 9  V O L U M E  1  I S S U E  3  

Rodd Hotel, Charlottetown, PEI 

Oct. 14, 2018 

CCU President, Kelly Johnson brought the group together and 

introduced the EB meeting keynote speaker: Ryan Cleary, FISH-

NL President.  Cleary, 52, was born and raised in Newfoundland 

and Labrador. Over the last two decades his CV boasts several 

exhilarating careers: Politician, journalist, activist, and now Union 

President. Born in Gander and raised in Riverhead, Harbour 

Grace, and Bay Roberts, he served as the Member of Parliament 

for St. John's SouthñMount Pearl from 2011 to 2015.  Cleary 

graduated from the jour-

nalism program at the Col-

lege of the North Atlantic 

in 1989.  As a journalist, 

Cleary has covered most 

of the major events in 

Newfoundland and Labra-

dor - Including the 1992 

moratorium on northern 

cod that decimated the 

fishing industry.   

Since 2016 Cleary has 

served as the President of 

FISH-NL (Federation of 

Independent Sea Harvest-

ers of Newfoundland and 

Labrador).  

Ryan began by thanking 

everyone for the invitation 

to speak to the Confeder-

ation of Canadian Unions 

and for the support the 

CCU and its affiliates have 

shown FISH-NL in its bid to separate and become independent 

from FFAW (Fish, Food and Allied Workers). He discussed the 

countless hurdles FISH-NL has faced, and continues to face in 

dealing with the Labour Relations Board and FFAW. Late last 

month FISH-NLõs certification application was dismissed.   

FISH-NL argued that the real number of working inshore fish 

harvesters in the province was about 4,500 ñ a number that 

meant the 2,372 union cards signed by FISH-NL supporters 

would be enough to call for a formal vote and let the fish harvest-

ers decide who they wanted to represent them.  FFAW argued 

the bargaining unit has closer to 10,000 members; the labour 

board agreed. 

òTwenty-one months and the application for independent certifi-

cation was dismissed, with the claim that the cards filed didnõt 

represent forty (40%) percent of the harvesters.ó òTwenty-one 

months to define a fisherman, 

to count how many there are 

in Newfoundland and Labra-

dor. The definition of a fisher-

man by the labour board is 

any one person who has paid 

dues to the FFAW board, 

even once. This qualifies you 

as a fisherman/woman.ó Ac-

cording to Cleary, òThis is a 

òLabour Lie.ó 

Cleary said, òWhile FISH-NL 

disagrees with the decision of 

the Labour Relations Board, 

what it does is set the rules of 

the game for a second applica-

tion.ó 

òI know that thereõs support 

at the wharf. Everyone knows 

there are massive problems 

with the FFAW-Unifor,ó 

Cleary said. òBut the time has 

come to either do something 

about that or watch the fish-

ery continue to slip away.ó  òWe may not agree with the rules of 

the game as set by the Labour Relations Board or the vote pro-

cess, but at least we know what they are. We have Goliath 

where we want him.ó 

Cleary Continued on Page 4
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òClosing 

of the GM 

Plant in 

Oshawa is 

a 

symptom 

of a larger 

economic 

problemó 

Presidentðs Point of View 

By: CCU President,  

Kelly Johnson  

 

Canadians were stunned when 

General Motors (GM) recently 

announced its plans to cut 15% 

of its salaried workforce and 

close five plants throughout 

North America, one of them 

being the Oshawa plant that em-

ploys more than 2,500 workers.  

 

First opened on November 7, 

1953, the plant employed as 

many as 23,000 people during 

the 1980s.   

 

The Confederation of Canadian 

Unions stands in support with 

the workers, their families, and 

the community, but real policy 

alternatives must be developed 

to prevent this from happening 

again to others throughout the 

country.  

 

While workers at the plant and 

its union, UNIFOR Local 222, 

are doing everything they can to 

fight for their jobs and pensions, 

Prime Minister Justin Trudeau 

was in warm, sunny Argentina 

just three days later ð and not 

without irony ð signing a corpo-

rate, free trade agreement with 

the United States and Mexico 

that some refer to as òNAFTA 

2.0.ó  

 

This comes exactly 10 years af-

ter General Motors received a 

$60 billion bailout package from 

the Canadian, Ontario and U.S. 

governments, which included 

$10.8 billion of Canadian govern-

ment assistance in exchange for 

12% ownership of company 

shares.   

 

Since then, the former Ontario 

government and former federal 

government of Stephen Harper 

sold its shares back to GM ð just 

when it began making a profit 

again, of course.  UNIFOR is 

correctly arguing that our gov-

ernments should have kept its 

shares and used the ownership 

as leverage to force GM to re-

invest and maintain jobs in Osha-

wa (as well as St. Catharines). 

 

After giving GM billions of dol-

lars of bailout funds, both tax-

payers and members of UNIFOR 

Local 222 alike are right when 

they call this òbailout-and-runó 

calamity a slap in the face.   

 

For forty years, weõve been told 

over and over again that corpo-

rate free trade agreements, along 

with tax cuts for business and 

the investment class, attacks on 

unions and collective bargaining, 

and government spending cuts, 

were going to create a climate 

for investment that would rain 

good-paying, middle class jobs.  

The evidence has shown, in pain-

ful detail, this has been proven 

demonstrably, spectacularly, fab-

ulously, head-bangingly, and 

-crushingly false.  Advocates for 

corporate, free trade might as 

well start believing the earth is 

flat.  Yet in the parallel universe 

of Ontario Premier Doug Ford, 

whose favourite punchline is 

òOntario is open for business,ó 

this is just another financial deci-

sion for his corporate friends. 

  

UNIFOR is currently calling on 

GM to allocate product to the 

Oshawa plant past its current 

run date of December 2019.  

The plant is one of the most 

efficient and profitable in North 

America, with a decorated and 

highly skilled workforce.  At the 

same time, GM sales and profit 

margins are both increasing, and 

its balance sheets are, even ac-

cording to the business media, 

very healthy. 

  

As Oshawa NDP Member of 

Provincial Parliament Jennifer 

French commented: òGM didnõt 

build Oshawa.  Oshawa built 

GM.ó 

Since the early 1970s, the CCU 

has called for the elimination of 

corporate welfare bailouts and 

instead, the establishment of a 

nationwide, made-in-Canada 

industrial strategy of democratic, 

public ownership that protects 

decent jobs, our environment 

and extends workersõ rights.  

Canada remains one of the few 

countries in the world that 

doesnõt have its own industrial 

strategy.   

 

As long as so-called free trade 

agreements give corporations 

almost unlimited power over 

workers and governments, and 

attacks on workersõ rights and 

increasing inequality continue, 

the middle class in Canada will 

be hollowed out, and more ex-

amples of de-industrialization 

and economic uncertainty will 

put further communities 

throughout the country at risk.  

Unfortunately, the entire GM 

òbailout-and-runó debacle of the 

past decade isnõt the beginning of 

this process, but just a continua-

tion of it. 

KJ 



 о 

Vice -Presidentðs Report 
By: Michael Belanger,  CCU Vice 

President  

 

My report is a social media primer... or 

how to start walking the online picket 

line! 

 

We can still hit the streets with placards 

and rallies, but can unionists win the social 

media fight?  

 

While this I cannot directly answer. I will 

attempt to provide some thought-

provoking ideas based on what I have 

done and read.  I have included some on-

line petitions that I wold encourage all 

unionists to spend some time reviewing 

and contributing to.  

 

For years, companies, some of our em-

ployers, and rich right-wing Conservatives 

have been using social media to manipu-

late attitudes and behaviours. Recently, 50 

million Facebook profiles were hacked by 

Cambridge Analytica, influencing U.S. vot-

ers and Russians who generated 30 to 40 

per cent of U.S. election-related tweets. 

 

Many of the labour movementõs renewal 

goals, such as improving equity within 

unions, adopting more inclusive grass-

roots organizing, and reaching out to a 

precarious, fragmented workforceñseem 

to line up with this open potential of so-

cial media. Many unions continue to strug-

gle in maintaining their centrally con-

trolled messaging in a context that favours 

open communications and differing opin-

ions. 

 

In Canada, as in many countries, union 

membership continues to decline as the 

labour movement has struggled to re-

spond to the ideological pressures of capi-

talism as well as to the dramatic increases 

in small scale and fragmented employ-

ment. A large segment of the precariously 

employed are part of a generation of 

youth that have grown up with little 

awareness of unions and their possible 

benefits, a resurgence of unions requires a 

significant shift in the popular narrative 

around social and economic equality.  

 

So What Can You Do!  

The following are some online groups that 

allow ôyouõ as individuals to help lead the 

change.  Consider signing some of their 

petitions. 

 

ICLMG - The CCU/CSC is a member of 

the International Civil Liberties Monitor-

ing Group. Their aim is to protect and 

promote human rights and civil liberties.  

http://iclmg.ca/  

 

ILRF - International Labor Rights Forum 

works with labor unions, consumer activ-

ists, religious and community-based organ-

izations, human rights organizations, and 

student groups, to demand dignity and 

justice for workers.   

https://laborrights.org/  

 

Amnesty International - Amnesty In-

ternational is a global movement of over 7 

million people in more than 150 countries 

working together to protect and promote 

human rights.  

www.amnesty.ca/  

 

LabourStar t is the news and campaign-

ing website of the international trade un-

ion movement. 

www.labourstart.org  

 

The Council of Canadians - advocate 

for clean water, fair trade, green energy, 

public health care, and a vibrant democra-

cy. We educate and empower people to 

hold our governments and corporations 

accountable.   

https://canadians.org/  

 

Change.org - Their Petitions centre on 

issues about, taxes, economic justice and 

Canadian politics and others. 

www.change.org/  

 

Change.orgñStart your own petition or 

sign on to one of many petitions including 

the CCU's 'Pharmacare for All' (6,950 

have signed on).  www.change.org  

www.change.org/p/justin -trudeau -

pharmacare -for -all 

 

Leadnow - Leadnow envisions a just, 

sustainable, and equitable Canada. Their 

campaigns support a healthy environment, 

a just society, a fair economy, and an open 

democracy.  

https://act.leadnow.ca/  

 

Avaaz - Avaaz empowers people to take 

action on pressing global, regional and 

national issues, from corruption and pov-

erty to conflict and climate change. 

https://secure.avaaz.org/page/en/  

Start Your Own Petition (Support our 

strike!) https://secure.avaaz.org/en/

community_petitions/start_a_petition/ 

 

OpenMedia - Works to keep the Inter-

net open, affordable, and surveillance-free. 

https://openmedia.org/  
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òIt is up to inshore harvesters to decide. 

The ball is back in their court.ó FISH-NLõs 

first application for certification was fund-

ed by donations from harvesters and 

their families and friends, and from con-

cerned citizens. There were two Go-

FundMe campaigns. òA second application 

cannot be funded that way. We cannot 

do that again.ó stated Cleary. 

Cleary said members of the FISH-NL ex-

ecutive and volunteers have begun calling 

harvesters to invite them to pay monthly 

dues to keep FISH-NL working. By the 

end of the month, if thereõs insufficient 

support, FISH-NL will have to tie up for 

good. 

So where do we go from here? We now 

know the rules, know the goal posts, 

have the lists of the members, and the 

percentage is attainable. òDonõt rule us 

out in 2019ó. Next time weõll òdo it with 

the fisherman, not foró, said Cleary. 

UNIFOR (FFAW) challenged the status of 

FISH-NL. Supporters of FISH-NL are not 

welcome back to FFAW, and now have 

no pensions, no medical benefits, or right 

to strike, since they are not represented 

by a union; no free enterprise.  

FFAWõs also struck back by changing 

their constitution to ensure FISH-NL 

supporters (card carriers, Facebook com-

menters, etc.,) lost their right to run for  

FFAW executive positions.  

Most newsrooms in Newfoundland are 

represented by UNIFOR, so there has 

been little to no media coverage of FISH-

NLõs battle.   

Currently FFAW represents plant work-

ers, fisherman, processers, which is a 

slight conflict of interest in collective bar-

gaining issues. UNIFOR/FFAW represent 

oil and gas companies. Conflicting indus-

tries being òrepresentedó having negative 

impacts on one another.  The oil and gas 

industry and the Government of Canada 

conflicts with The Department of Fisher-

ies and Oceans which controls the re-

sources. Yet fish quotas are being used to 

bank roll the scientific studies and explo-

ration (government operated and man-

aged).  

Ryan has requested the Auditor General 

investigate the Cod Sentinel fisheries. 

FFAW has threatened to sue Ryan for 

referring to them as the òSalt Water Ma-

fiaó, so he doesnõt use it in Newfoundland 

anymore. Ottawa has abdicated their 

responsibilities of the fish industries and 

management.  

Ryan has met with the premier and oppo-

sition leader for Newfoundland and Lab-

rador. CLC union leaders are trying to 

explain how FFAW lost its way. òWithout 

fish, what is Newfoundland & Labrador?ó 

òWeõve been at this battle for almost 2 

years, and are not about to give up!ó 

Tom Maclean (CUSW) was surprised by 

the ruling, but vowed to be in it with 

Cleary and FISH-NL for the long haul. 

The affiliates agreed to continued sup-

porting FISH-NL in itõs quest for inde-

pendence. 

Ryan Cleary Keynote Contðd 
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EB Meeting - Oct. 13 -14 Charlottetown, PEI  
Rodd Hotel, Charlottetown, PEI  

Leo Broderick, Chairperson of the Coun-

cil of Canadians began 

the morning by echoing 

the sentiment made by 

CCU President Kelly 

Johnson to recognize 

the Miõkmaq territory 

we were visiting, and 

commenced an invigorating discussion on 

the need for Pharmacare for All in Cana-

da. Broderick is a retired teacher who 

lives in Charlottetown.  He served as 

President of the P.E.I. Teachersõ Federa-

tion and Vice-President of the Canadian 

Teachersõ Federation. Broderick was in-

volved in the labour movement when the 

education system suffered a 7.5% wage 

roll back and collective bargaining was 

removed in Prince Edward Island.  

He began by addressing issues the labour 

movement is facing today: 1. Climate 

change.  2. Rising inequality in Canada and 

around the world. 3. Rising militarism in 

Canada and around the world. The in-

creased militarization to protect the elites 

from the other issues. Council of Canadi-

ans are strongly involved in the issue of 

water access around the world.  

Council of Canadians was founded in 

1985, and is the largest social action or-

ganization in the country. There are sev-

enty (70) chapters across the country and 

they do not accept any government fund-

ing. This allows them to remain impartial 

and present either a critical voice or com-

plementary and supporting voice on the 

issue depending on the cause.  

Economic globalization and unregulated 

market capitalism have divided the world. 

This has led to a decline in unionization in 

the United States. The Council of Canadi-

ans is fighting to protect the common 

rights of humans and create a living de-

mocracy. They have campaigns to support 

free trade, clean water, health care, ener-

gy, climate change and democracy. Fresh, 

clean, drinking water should be a basic 

human right; yet many Indigenous commu-

nities in Canada have no access to clean 

water.   

Interest in union involvement amongst 

younger workers is on the decline. There 

needs to be a drive by the private sector 

to increase union participation.  

Drug coverage in Canada is a patchwork 

of private and public insurance programs. 

Approximately twenty-six (26) million 

Canadians have private drug benefits, 

largely provided through their employers. 

Twenty-six (26%) percent of Atlantic Ca-

nadians donõt take their prescriptions be-

cause they canõt afford too. In Prince Ed-

ward Island, one in three (1:3) or approxi-

mately 24,000 Islanders donõt have bene-

fits. In Canada approximately only twenty-

seven (27%) percent of part-time employ-

ees have prescription coverage.  

Family Health Benefit Drug Benefit for low 

income families doesnõt cover the dispens-

ing fees for prescriptions. Even the $2 co-

pay for dispensing fees has been found to 

be a barrier for some; especially when you 

add up multiple prescriptions. Approxi-

mately 25% of Canadian households in-

clude someone not taking their prescribed 

medication. Canadaõs per capita drug costs 

are the third (3rd) highest in the world, 

behind the US and Switzerland. A com-

bined twelve Canadian companies spend 

approximately $200 million per week on 

prescription drug plans.   

The solutioné National Pharmacare. It 

would provide the following: 1. Universali-

ty 2. Public, Single Payer Administration 3. 

Accessibility 4. Comprehensiveness 5. 

Portable Coverage. Canada has had public 

hospital insurance since 1957 and public 

coverage for physicians since 1966, the 

time is now for Pharmacare! The voices of 

labour, the public and unions must unite 

and speak as one voice to fight for this. 

The United Kingdom and Australia both 

have a National Pharmacare Program.   

This presentation should be brought back 

to our locals, shared, promoted, a cam-

paign started. Hook up with health coali-

tions, other unions supporting the cause. 

This is something for the greater good.   

Watch Leo Broderickõs full presentation 

to CCU - http://www.ccu-csc.ca/leo-

broderick-speaks-ccu-pharmacare/ 

NAFTA, Trade & Canadian Jobs   

Scott Sinclair from the Ottawa office of 

the Canadian Centre of Policy Alterna-

tives kicked off the second half of the 

morning with a discussion on the United 

States Mexico Canada Agreement 

(USMCA) or as it was 

fondly nicknamed 

òNAFTA IIó. Scott is a 

PEI resident, who had 

the opportunity to 

work with the CCUõs 

own Madeleine Parent 

on the original free trade agreement. This 

session looked at the reimagining of trade 

deals and the development of the ònewó 

model for North American fair trade and 

development. There was discussion on 

the original agreement and reducing 

greenhouse gasses; how can climate 

changes impact trade.  

With the new agreement came six key 

challenges: 1. Confronting arbitrary 

United States trade actions 2. Bene-

fitting the many (workers), not the 

few (corporations) 3. Rebalancing 

investor rights and responsibilities 4. 

Tackling climate change 5. Respect-

ing food sovereignty 6. Reforming 

intellectual property rights.  

While a primary look at the agreement 

makes it appear very similar to the origi-

nal, there are substantial changes to bene-

fit the American economy.  

EB Meeting Continued on Page 6 
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 Sinclair emphasised the need for growth in 

trade, however Canada is currently lagging 

in productivity . Tariff free access to 

goods and services? Economies of scale, 

cross border supply chain, mobility of ex-

ecutives and professionals. This could 

open a potential for social òdumpingó.  

USMCA shows aggressive use of trade 

remedies: softwood lumber, paper, steel, 

pork, magnesium. However; there is a 

òtrumped-upó national security on goods 

such as: steel aluminum and autos. United 

States also wanted to eliminate Chapter 

19 NAFTA review process.   

Challenge Two: Benefitting Labour, how 

to enforce labour rights, effective com-

plaint mechanism, deliberate policy shift, 

neo-liberalism. Requires a national strate-

gy to oppose Trump. Eight labour rights 

cases have been settled against the gov-

ernment with NAFTA, with $220 million 

in compensation for the challenges. US-

MCA agreement will phase out investor 

state dispute settlement. Challenge Four: 

Tackling Climate Change. Outlining ambi-

tious binding targets for greenhouse gas 

reductions, determining a safe harbour for 

good-faith measures to fight climate 

change, just transition for affected work-

ers and communities, a òGreen New 

Dealó. Jan Noster of CMAW discussed 

the carbon tax, and why is British Colum-

bia the only province imposed with such a 

tax? $1.61/litre of unleaded fuel in B.C., 

the everyday person is paying this for fuel. 

Why? Change the design to lessen the 

impact on more vulnerable groups. Choice 

between poverty and the environment? 

No choice, needs to be the environment. 

There needs to be a provision of viable 

alternatives for the trades which are see-

ing a collapse (oil fields).  

Challenge Five: Respecting Food Sover-

eignty. Promote ecologically sustainable 

food production and distribution. Support 

fair compensation for food producers. 

Accommodate local control of food sys-

tems and markets.  

Supply management has been maintained, 

with a three (3%) percent transfer in the 

USMCA agreement. Canadians spend 

more money on medications than any 

other developing country in the world 

with the exception of the United States.  

Challenge Six: Reforming Intellectual Prop-

erty Rights. Resist the pressure to adopt 

IPRs (Intellectual Property Rights) that 

impede access to affordable medicines. 

Free access, publicly funded research 

premised on ensuring affordable access to 

new medicines. Advance alternative strat-

egies to encourage and reward innova-

tion.  

Additional challenges faced; respecting 

indigenous rights, fully exempting public 

services, ensuring privacy and user rights 

in e-commerce, safeguarding public pro-

tections and the right to regulate, advanc-

ing gender equity and protecting cultural 

industries and cultural diversity.  

Watch Scott Sinclairõs full presentation to 

CCUñhttp://www.ccu-csc.ca/scott-

sinclair-presentation-ccu-free-trade-

canadian-jobs/ 

 

 

 

 

 

 

 

Mental Health in the Workplace: 

The Unionõs Role   

Nancy Elliott travelled to Prince Edward 

Island to speak to those in attendance on 

the growing role unions have on mental 

health and wellness in the workplace.   

One in five Canadians experience mental 

health problems or illness in their lives. 

Nearly half of all Canadians have had a 

mental health issue by the age of forty. 

òThere can be no health without mental 

healthó; WHO (World Health Organiza-

tion).  

Mental illness is complex. Mental illness 

develops from a combination of genetics, 

biology, environment and life experiences 

(trauma, exposure to toxins, etc.). Mental 

health in the workplace is complex as 

there are multiple factors which contrib-

ute to it; mental illness and psychological 

health and safety to name two.  

The mental health continuum is a con-

stantly moving target. Mental health illness 

leads to severe effects on physical health 

and cognitive capacity, lower engagement, 

productivity, lower retention, increase 

absenteeism, increase benefit costs 

(medications & LTD), stigmas in the work-

place and fears. Less than half of Canadi-

ans who think they have depression have 

been diagnosed by a physician or treated.   

What is the unionõs role? 1. Awareness. 

Talk openly about mental health, make 

information available, educate your mem-

bers and representatives. 2. Promote 

mental wellness. Ensure an effective health 

and safety committee, collective agree-

ment provisions, work life balance. En-

courage workable policies and standards; 

The National Standard of Canada for Psy-

chological Health & Safety in the Work-

place. Promote a social and political model 

that contributes to good mental health. 3. 

Support your members. Legal obligations, 

duty of fair representation, disciplinary 

cases, member to member conflict, duties 

owed to all members.  

Watch Nancy Elliottõs full presentation to 

CCU -http://www.ccu-csc.ca/nancy-elliott-

presentation-to-ccu-on-mental-health-and-

the-role-of-unions/ 
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FISH -NL Convention - Jan. 24, 2019  
By: Scarlett Farquhar,  

CCU Treasurer  

 

It seemed like any AGM upon first glance:  

however, the FISH-NL AGM opened with 

the singing of Ode to Newfoundland.  Every-

one stood, some with hats off, and belted 

out the Ode.  It was awesome to wit-

nessébrought me back to traditions from 

years ago and I got a little choked up to be 

honest. 

Colleen Power, a wonderful and talented 

musician sang òWhich Side Are You Onó, 

a rendition of the original song that Flor-

ence Reese, a wife of a Miner, wrote in 

1931 during labour unrest.  Colleen pre-

sented her rendition to the FISH-NL 

AGM:  

òCome all ye inshore fishermen good news to you 

Iõll tell, about our own new union that we call FISH-

NL.. 

Come all ye fisherwomen, youõve got lots to say, 

because you know the other side has long since lost 

its way.  Which side are you on?  Which side are 

you on?  Which side are you on?  Which side are 

you on?ó  

It was beautiful and definitely the right 

song to represent the In-shore Fishermen 

and Women of NF and Labrador. 

Ryan Cleary, President of FISH-NL did an 

opening Keynote about the FFAW, their 

crooked ways and lack of transparency. 

He reiterated the point that FISH-NL òis 

on YOUR sideó.  He then went on to re-

hash the saga of FISH-NL over the last 

two and half years: 

-21 dragged out months ð 631 days 

-The MOL dismissed the application for 

certification 

-2372 cards were submitted ð that did not 

represent 40% of the Inshore Harvesters 

in the eyes of the FFAW.    

As Ryan said ð òwe needed to hold this 

convention to strengthen our constitu-

tion.ó 

-21 months ago the Labour Relations 

Board ruled that FISH-NL is a Union.  The 

FFAW challenged this ruling all the way to 

the Supreme Court of Newfoundland.  

-On January 23, 2019, one day before 

FISH-NLõs AGM/Convention, the Supreme 

Court dismissed FFAWõs challenge, and 

certified that FISH-NL as a Union! 

 

Ryan then went on to thank òour mainland 

friendsó (pictured below) - Chris Wa-

silenchuk and Paul Nedelec from CMAW; 

Tom McLean from CUSW, and myself 

representing the CCU for the financial and 

moral support over the last 2 years.  As 

Richard Gillett, past Vice President of 

FISH-NL said, òWe couldnõt even get sup-

port from our own union!ó   

Then the elections took place:. 

President:  Ryan Cleary  

Vice President: Peter Leonard  

Secretary/Treasurer:  Jason Sullivan 

Over 40õ Captain:  Lloyd Labours  

Under 40õ Captain:  Keith Boland 

Then the affiliateõs donations were pre-

sented to Ryan Cleary and FISH-NL on 

behalf of the CCU (and CMAW, CUSW & 

YUSA).  Everyone was truly thankful that 

we were there to support their cause.   

Now on to what people had been waiting 

foréthe awards!   

In-shore Fisherman/Woman of the Year:  

Captain Keith Bath ð a 55 year harvester 

 

Inshore Harvester of the Year : 

Captain Josh Ryan Young 

 

Bravery Award:  

Skipper Les Fudge ð whose boat was ravaged 

120 miles off shore 

 

Next, Bob Hardy presented about Harp 

Seals.  Who knew that there are 7.4 mil-

lion seals in NL & Labrador that consume 

2 metric tonnes of food per year? 10-50% 

of their diet constitutes cod?!  The seal 

population is killing the cod industry, as 

well as the crab industry?  In one seal 

stomach, there were 181 crabs!  Times 

that by the 7.4 million seals, and that is a 

HUGE amount of crab that is taken from 

the nets of the in-shore harvesters, and 

their livelihood. 

The last speaker of the day was Bill Bry-

don talking about Open Pen Aquaculture.  

òYou know, when you go to a salmon or 

trout farm, and there are open pens with 

growing fish in them?  Well, let me tell 

you a little bit about that ð and I guarantee 

that you will never eat farmed fish again.  

Ever!ó 

Floating feed lots amplify and mutate more 

than 47 viruses and bacteria.  There are 

more than a dozen parasites present in 

these open pens.  The companies only 

monitor for a handful of viruses, and it is 

all self-reporting to the Ministry.  There is 

so much more, and I could go on and on, 

but I wonõt.   

As Ryan closed out the convention, he 

didnõt minimize the hazards of marine nav-

igation.  Last year 1 fisherman died and 6 

were injured in NF alone.  It is a danger-

ous job .  For these men and women to 

risk their lives each and every day they go 

out, and not have medical coverage or a 

pension is an absolute travesty.  Ryan 

Cleary and FISH-NL are making it their 

mission to do what is right by these peo-

ple. 

òI am not NDP, I am not Liberal or Tory.  

Iõm a Newfoundlander.  To have hope, you 

must have a dream.  We are bringing Pride 

back! We are bringing Power back! 

We are bringing Dignity backó ð Ryan 

Cleary.   

And that my friends, is my hope for FISH-

NL and the next chapter of their journey 

towards certification. SF 

L-R Ryan Clearly òMainland Friendsó Chris Wasilenchuk, 
CMAW; Paul Nedelec, CMAW; Scarlett Farquhar, YUSA; 

Tom McLean, CUSW 



 у 

Affiliate Reports  
Association of Employees 

Supporting Education Ser-

vices (AESES) 

By: Leanne Shumka      

 

Fall Activities:   

On October 22nd and 23rd, 

we held our annual Board 

Workshop for our board 

members. Attendees heard 

presentations by David Falk on 

Building Personal Resilience, 

Kevin Rebeck on 1919 Winni-

peg General Strike Centenary 

Celebrations & Update of 

PDPS, Jackie Gruber on Re-

spectful Working & Learning 

Environment policies & How 

to Receive a Sexual Harass-

ment Disclosure, and AESES 

member Leanne Shumka on 

the History of the Ukrainian 

Labour Temple in Winnipeg, 

Manitoba. We ended the first 

day with a fun team building 

exercise, themed escape 

rooms, followed by group sup-

per.   

Upcoming for 2019:   

2019 is the 100th anniversary 

of the 1919 Winnipeg General 

Strike. There is a lot happen-

ing in Winnipeg in the Spring 

to commemorate this historic 

event. AESES, along with many 

other unions, will be joining in 

the festivities.   

Strike Centennial Events: 

http://mfl.ca/1919   

May Labour Conference: 

https://1919-2019.com/   

  

The Confederation of Canadi-

an Unions (CCU) will be com-

ing back to Winnipeg for their 

June meeting, which will coin-

cide with the celebrations of 

òBloody Saturdayó and the 

culmination of the strike. We 

are very much looking forward 

to sharing some of these 

events with our brothers and 

sisters of the CCU.   

 In 2019 we will see the collec-

tive agreements at the UM, St. 

Andrewõs College and the UW 

expire. The bargaining process 

is lengthy and has already be-

gun at the UM in Fall 2018. 

The UW has just started their 

process, while St. Andrewõs 

College will begin their pro-

cess soon. It will be interesting 

to see in what way bargaining 

may be impacted under the 

constraints of the Pallister 

governmentõs Public Services 

Sustainability Act (PSSA), 

which severely restricts wage 

and other monetary increases. 

While the PSSA has yet to be 

proclaimed, we anticipate that 

public-sector employers may 

feel there is an obligation to 

bargain within the confines of 

the Act.  Also in 2019, AESES 

was scheduled to be at the 

Manitoba Labour Board for 

two exclusion cases; one at 

UM and another at UW. How-

ever, the UW exclusion case 

has been resolved with results 

in our favour. As our Presi-

dent Laurie Morris states, is-

sues that are brought before 

the labour board are serious 

and not done lightly. When 

the universities keep positions 

out of the bargaining unit by 

saying they are òmanagerial,ó 

these are significant issues as 

they relate to the potential 

erosion of our bargaining 

units. Whenever management 

attempts to exclude positions, 

and where we feel there are 

no sound reasons for those 

exclusions, we will definitely 

fight to protect the integrity of 

our bargaining units.   

5ƛŘ ȅƻǳ ƪƴƻǿΦΦΦhƴ aŀǊŎƘ мнΣ нлмнΣ aŀŘŜƭŜƛƴŜ tŀǊŜƴǘΣ ǘƘŜ ŦƻǳƴŘŜǊ ƻŦ ǘƘŜ /ƻƴŦŜŘŜǊŀǝƻƴ ƻŦ /ŀƴŀŘƛŀƴ ¦ƴƛƻƴǎΣ 

ƭƛŦŜƭƻƴƎ ƭŀōƻǳǊ ŀŎǝǾƛǎǘΣ ŦŜƳƛƴƛǎǘ ŀƴŘ ǇŀǎǎƛƻƴŀǘŜ ŀŘǾƻŎŀǘŜ ŦƻǊ ǎƻŎƛŀƭ ƧǳǎǝŎŜΣ ǇŀǎǎŜŘ ŀǿŀȅ ŀǘ ǘƘŜ ŀƎŜ ƻŦ фоΦ 

aŀŘŜƭŜƛƴŜ tŀǊŜƴǘ ƎǊŀŘǳŀǘŜŘ ŦǊƻƳ aŎDƛƭƭ ¦ƴƛǾŜǊǎƛǘȅ ƛƴ мфпл ŀƴŘ ŘŜǾƻǘŜŘ ƘŜǊ ƭƛŦŜ ǘƻ ǘƘŜ ƭŀōƻǳǊ ŀƴŘ ǇǊƻƎǊŜǎǎƛǾŜ 

ƳƻǾŜƳŜƴǘǎΦ ! ǎǘŀǳƴŎƘ ŎƘŀƳǇƛƻƴ ƻŦ ǿƻǊƪƛƴƎ ǇŜƻǇƭŜΦ  {ƘŜ ǿŀǎ ŀ ŦƻǳƴŘƛƴƎ ƳŜƳōŜǊ ƻŦ ǘƘŜ bŀǝƻƴŀƭ !Ŏǝƻƴ /ƻƳπ

ƳƛǧŜŜ ƻƴ ǘƘŜ {ǘŀǘǳǎ ƻŦ ²ƻƳŜƴΣ ǎƘŜ ŦƻǳƎƘǘ ŦƻǊ Ŝǉǳŀƭ Ǉŀȅ ŦƻǊ ǿƻǊƪ ƻŦ Ŝǉǳŀƭ ǾŀƭǳŜΣ ŀƴŘ ŎƘŀƳǇƛƻƴŜŘ ǘƘŜ ƛƴǘŜǊŜǎǘǎ 

ƻŦ !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΦ 

DƭƻōŜ ŀƴŘ aŀƛƭ ŎƻƭǳƳƴƛǎǘ wƛŎƪ {ƻƭǳǝƴ ŎŀƭƭŜŘ ƘŜǊ άƻƴŜ ƻŦ ǘƘŜ ŬƴŜǎǘ ƭŀōƻǳǊ ƻǊƎŀƴƛȊŜǊǎ ƛƴ /ŀƴŀŘŀΩǎ ƘƛǎǘƻǊȅΣέ ǿƘƛƭŜ 

ŦƻǊƳŜǊ tǊƛƳŜ aƛƴƛǎǘŜǊ WŜŀƴ /ƘǊŜǝŜƴ ǿƻǳƭŘ ǊŜŦŜǊ ǘƻ aŀŘŜƭŜƛƴŜ ŀǎ άƳȅ ƘŜǊƻΦέ 



 ф 

Affiliate Reports Contðd 
Canadian Union of Skilled Workers  

(CUSW)  

By: Geoff Denstedt 

 

The greater Durham region unit of CUSW has been holding an 

annual fundraising party in late November for quite a few years.  

The night consists of great food, entertainment, dancing and a 

chance to enjoy the company of our fellow members and their 

spouses.  The last few years we have raised an average of 

$2200 solely from the generosity of our fellow members and 

their spouses. We usually choose a called local charity that we 

know can really benefit from our fundraising efforts. This yearõs 

fundraising recipient was actually a CUSW apprentice, who was 

injured on the job in late 2018.  Invitation to attend our party is 

always extended to all CUSW members and we have now add-

ed a Family party that we intend to make an annual event. 

On November 10th, 2018 the Bruce Unit in cooperation with the Joint Training Committees hosted an Apprentice Orientation at 

the Kincardine Davidson Centre. The event was well attended and participation by the Bruce unit Executive, the Joint Training 

Committees, and our apprentices made for a successful day. The Canadian union of Skilled Workers typically host two Apprentice 

Orientation Sessions in the spring and two in the Fall. On November 24th the Hamilton Niagara unit hosted an Apprentice Orien-

tation Session in Ancaster with 34 apprentices participating. The apprentices are required to attend these events to assist in their 

understanding of the CUSW apprentice program and also to help them understand the purpose of CUSW and the 21st Century 

Union. They also receive reference books for their respective trades and meet up with members in our apprenticeship program. 

Congratulations to both the Bruce and Niagara/Hamilton Units for hosting the events and promoting our participation model. 

Keep up the good work!!  

.ǊǳŎŜ ¦ƴƛǘ !ǇǇǊŜƴǝŎŜ hǊƛŜƴǘŀǝƻƴ 


