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Rodd Hotel, Charlottetown, PEI harvesters in the province was about 4,580a number that
Oct. 14, 2018 meant the 2,372 union cards signed by FNiHsupporters
CCU President, Kelly Johnson brought the group together andwould be enough to call for a formal vote and let the fish har
introduced the EB meeting keynote speaker: Ryan Cleary,-FIS¢ts decide who they wanted to represent them. FFAW argue
NL President. Cleary, 52, was born and raised in Newfoundlatiie bargaining unit has closer to 10,000 members; the labou
and Labrador. Over the last two decades his CV boasts severdloard agreed.

exhilgrating cargers: Politician, jogrnal_ist, gctivist, and now Unié)nl_ w e-oné months and the application for independent cer
President. Born in Gander and raised in Riverhead, HarbomIJr cation was dismissed,

Grace, and Bay Roberts, he served as the Member of Parllaané present forty (40%) pe-omee

ISSUE 3

Newf ound |

for St. John's SouihMount Pearl from 2011 to 2015. Cleary

graduated from the jour-

nalism program at the Cof{’

lege of the North Atlantic
in 1989. As a journalist,
Cleary has covered most
of the major events in
Newfoundland and Labra;
dor - Including the 1992 \
moratorium on northern
cod that decimated the
fishing industry.

Since 2016 Cleary has
served as the President o
FISH-NL (Federation of
Independent Sea Harvest
ers of Newfoundland and
Labrador).

Ryan began by thanking
everyone for the invitatio
to speak to the Confeder-
ation of Canadian Unions
and for the support the

[w Ch{l t NB

CCU and its affiliates have

shown FISHNL in its bid to separate and become independent
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nue

to

months to define a fisherma
to count how many there ars
in Newfoundland and Labra
dor. The definition of a fishe
man by the labour board is
any one person who has pai
dues to the FFAW board,
even once. This qualifies yo
as a fisher ma
cording to CI
OLabour Lie.é

Cleary sai eNL
disagrees with the decision (
the Labour Relations Board,
what it does is set the rules
the game for a second appli
tion. 6

BN

ol know that

at the wharf. Everyone kno
there are massive problems
with the FFAWUN i f or

Cleary sajd. .
come {o /eitlher ao'gtﬁn%tﬁ‘i B
about that or watch the fish-
slip away. o

from FFAW (Fish, Food and Allied Workers). He discussed the[he game as set by the Labour Relations Board or the vote p

countless hurdles FISNL has faced, and continues to face in
dealing with the Labour Relations Board and FFAW. Late last
certification

month FISEN L 6 s

wher e

want

was di

Cleary Continued on Page 4

FISHNL argued that the real number of working inshore fish

hi

cess, but at least we know what they are. We have Goliath

_ we
application

m. 6
smi ssed.




Presi dentds Point of Vi ew

By: CCU President, correctly arguing that our gov- build Oshawa. Oshawa built
ernments should have keptits gM. 6

shares and used the ownership Since the early 1970s, the CCU
as leverage o forc_:e .GM tore has called for the elimination of
General Motors (GM) recently NVest and maintain jobs in OShac:_orporate welfare bailouts and
announced its plans to cut 159 W& (s Well as St. Catharines). oo the establishment of a
of its salaried workforce and . - nationwide, madén-Canada
close five plants throughout After gving GM billions of dol- industrial strategy of democratic,
North America, one of them lars of bailout funds, both tax- I:EJuinc ownership that protects
being the Oshawa plant that emP2Yers and members of UNIFORy, o jobs, our environment
ploys more than 2,500 workers. Local 222 alike are right when and_extends worHer s

they call-antrhu mécgnga% IrerlnaﬁnlsJ one of the few
First opened on November 7, Calamity a slap in the face. countries in the world that

1958} the plant employed as doesnéﬁt have itsI W

: For forty vyears weove been ta
many as 23,000 people durin )
the 13/9805. peop 9 over and over again that corpo- stfategy.

rate free trade agreements, alo
with tax cuts for business and

the investment class, attacks on
d unions and collective bargaining

the community, but real policy and govgrnment spendin_g cuts, attacks on workdgrséo
¢ Were going to create a climate

alternatives must be develope : .~ increasing inequality continue,
to prevent this from happening for investment that would rain " ye class in Canada wil

again to others throughout the goodpgying, middle class jObS'. be hollowed out, and more ex-
try The evidence has shown, in pa”?a_m les of dénddstrialization
ety ful detalil, this has been proven P . . .
and economic uncertainty will

While workers at the plant and SI% Tg;?:;g%;;ﬁ;?ﬁ?ny’ fa put further communities
g?euggi)rr]lé Léy;ry?rﬁn;ot;aelyzssﬁ o-Crushingly faise. Advocates forthroughout the country at risk.
fight for their jobs and pensions’corporate, frt_ee Frade might as EJnfortgnater, the gntlre GM
Prime Minister Justin Trudeau well start.bellevmg the earth is Obaiahdwtn 6 debac]le o
was in warm, sunny Argentina flat. Yet_mthe p_araIIeI universep a s t de ca de i. snqgt t|
just three days lated and not of Ontario Pre_m|er Doug qud, this process, but just a continua-
without irony & signing a corpo- whose favourite punchline is  tion of it.

rate, free trade agreementwith © ©ntari o is open for business, o
the United States and Mexico this is just another financial deciKJ

that some ref e Sionfoghiscarporatg fFeags.
2.0. 0

Kelly Johnson

Canadians were stunned when

n/g\s long as saalled free trade
agreements give corporations
almost unlimited power over
workers and governments, and

The Confederation of Canadian
Unions stands in support with
the workers, their families, an

UNIFOR is currently calling on
+.GM to allocate product to the

ter General Motors received a ©OShawa plant past its current

$60 billion bailout package from run date O.f December 2019.
the Canadian, Ontario and U.S. '€ Plantis one of the most
governments, which included eff|C|e_nt an(_j profitable in North
$10.8 billion of Canadian goverrﬁmer'ca’ with a decorated and

ment assistance in exchange for 19Nl skilled workforce. At the
12% ownership of company same time, GM sales and profit
shares. margins are both increasing, and

its balance sheets are, even ac-
cording to the business media,
| very healthy.

This comes exactly 10 years a

Since then, the former Ontario
government and former federa
government of Stephen Harper
sold its shares back to GBljust
when it began making a profit
again, of course. UNIFOR is

As Oshawa NDP Member of
Provincial Parliament Jennifer
French commented: OGM didnot

/



Vice-Pr esi dent ds Report

By: Michael Belanger, CCU Vice youth that have grown up with little Canadian politics and others.
President awareness of unions and their possible www.change.org/
benefits, a resurgence of unions requires a
My report is a social media primer... or significant shift in the popular narrative Change.org i Start your own petition or
how to start walking the online picket  around social and economic equality.  sign on to one of many petitions including

line! the CCU's 'Pharmacare for All' (6,950

So What Can You Do! have signed on)www.change.org
We can still hit the streets with placards The following are some online groups thatww.change.org/p/justin -trudeau -
and rallies, but can unionists winthe socall | ow 6éyoud as i ndpharmatarea-fosallt o hel p | ead
media fight? change. Consider signing some of their

petitions. Leadnow - Leadnow envisions a just,
While this | cannot directly answer. | will sustainable, and equitable Canada. Their
attempt to provide some thought ICLMG - The CCU/CSC is a member of campaigns support a healthy environment,

provoking ideas based on what | have the International Civil Liberties Monitor- a just society, a fair economy, and an open

done and read. | have included some oning Group. Their aim is to protectand  democracy.

line petitions that | wold encourage all promote human rights and civil liberties. https://act.leadnow.ca/

unionists to spend some time reviewing http://icimg.ca/

and contributing to. Avaaz - Avaaz empowers people to take
ILRF - International Labor Rights Forum action on pressing global, regional and

For years, companies, some of our em- works with labor unions, consumer activ-national issues, from corruption and pov-

ployers, and rich rightving Conservativesists, religious and communibyased organ-erty to conflict and climate change.

have been using social media to manipuizations, human rights organizations, and  https://secure.avaaz.org/page/en/

late attitudes and behaviours. Recently, Sfudent groups, to demand dignity and Start Your Own Petition (Support our

million Facebook profiles were hacked byustice for workers. strike!) https://secure.avaaz.org/en/

Cambridge Analytica, influencing U.S. vdtttps://laborrights.org/ community_petitions/start_a_petition/

ers and Russians who generated 30 to 40

per cent of U.S. electiorelated tweets. Amnesty International - Amnesty In- OpenMedia - Works to keep the Inter-
ternational is a global movement of over iiet open, affordable, and surveillarfoee.

Many of the | abour mimypepreamnio®@ thanrl®0 cauntredttps://openmedia.org/

goals, such as improving equity within  working together to protect and promote

unions, adopting more inclusive grass- human rights.

roots organizing, and reaching outto a www.amnesty.ca/

precarious, fragmented workforéeseem

to line up with this open potential of so- LabourStar t is the news and campaign-

cial media. Many unions continue to strugag website of the international trade un-

gle in maintaining their centrally con-  ion movement.

trolled messaging in a context that favoursww.labourstart.org

open communications and differing opin-

ions. The Council of Canadians - advocate
for clean water, fair trade, green energy,

In Canada, as in many countries, union public health care, and a vibrant democra

membership continues to decline as the cy. We educate and empower people to

labour movement has struggled to re-  hold our governments and corporations

spond to the ideological pressures of capccountable.

talism as well as to the dramatic increasdstps://canadians.org/

in small scale and fragmented employ-

ment. A large segment of the precariousiZhange.org - Their Petitions centre on

employed are part of a generation of issues about, taxes, economic justice anad




Ryan Cleary Keynote Contdd

0lt is up to i nshowektonme hackteF-AVW and notv bavedbark roll tee. scientific studies and explo-
The ball i s bacHLi6Gm pansioms, mo medical benefit®, or ightsibh (government operated and man-
first application for certification was fundto strike, since they are not represented aged).

ed by donations from harvesters and by a union; no free enterprise.
their families and friends, and from con-
cerned citizens. There were two Go-

Ryan has requested the Auditor General
FFAW3ds al so st r uckinvesigatk theoGod Seifitiaehfigheriesgy

; thelr constltutlon to ensure FISHML FFAW has threatened to sue Ryan for
FundMe campaigns. p:g e(atron
supporters {Ccard carriers, cebook font e r r i n g to them as t
cannot be funded that way. We cannot ~
q t hat , i tmenters etcdIosttherrrrghttorunfor fiadéd, so he doesndt us
° a agatn.o s EFEA\F/ executive posrtralns anymore. Ottawa has abdicated their

Cleary said members of the FIS¥L ex- responsibilities of the fish industries and
i d volunt h b li Most newsrooms in Newfoundland are C
ecutive and volunteers have begun ca 'ngpresented by UNIFOR, so there has managemen

harvesters to invite them to pay monthly been little to no media coverage of FISHRyan has met with the premier and oppo-

dues to keep FISHIL working. By the NLOs battl e. sition leader for Newfoundland and Lab-
end of the mont h, if thereds insuffic|

e
rador. Cr?_(t: union leaders are trying to
support, FISENL will have to tie up for Currently FFAW represents plant Work- ying

good. ers, fisherman, processers, which is a xplhain how FFAW I ost

slight conflict of interest in collective bar-f\ i sh, what is Newfound

5 ~ .

So where do we go from here? We now gaining issues. UNIFOR/FFAW represenq Wedbve been at this ba

know the rules, know the goal posts, years, and are not abo
. oil and gas companies. Conflrctrng indus

have the lists of the members, and the

tries b e| n g r e pr eEomM&chemQCUBW)wasmgpnsedabyat [

e : ¢ e nt Z g i g ', s Zt t ?l'mrr)]agtsboln gne another I:i'he orI and ga$he rulllntg, but vowed to be in it with
ou ! n 0- € x mdtus!tr;;na%d the%overnment of%anadaCIeary and FISHIL for the long haul.
the fisher man, not f.orx

conflidts With Tha gepartme(nt of Fisher. The affiliates agreed to continued sup-
UNIFOR (FFAW) challenged the status aés and Oceans which controls there- porting FISHNL i n it 6s quest
FISHNL. Supporters of FISINIL are not sources. Yet fish quotas are being used pendence.

CLH[ !'tBChw Ada 26y YSYOSN\ESAMIO 6 dzQ B S2NIGR FA YIEKKS2 2(dzy O A
Laa95L! ¢9 wOHBIVOSRI 2yW S bENdI KSNY t Sy s K &b S 6lk22 i KSNI O2
CKdZNERIF@8SX CSBI®NMWEBKEl 6 nMBRYVARKE FdaHE- AW YUSGBNBapa|ray (KL
.8Y wély /tSiKB DdA F3 | yYR2PYBNSHERSNERSY Gl & AB8NEK2t t SOe

O20SN) SELISyabdaZibdiy i KRS! DNBESYSKE O8Yi oSSy
CCl-2YyAT2N) O2¥032§a f a2z | QRIBLINEAVSROGES!IICCANR2NI |y GKS |
GAGK Ala 26yYXYSXOSNRYI2NITAZZN DA IORTBAB oY 2RGKYRTAZR ¢
UaKzZ |yF“e LJZfSEfSIaeé\G\ﬁéIQ)bWZféJQI- NEYoSNBXSNE adl (§ 2% yi§RS dzy A 2
Ol G OK Sh[Y CL{Rsyu HYT GCL{ 1 2 KAES (KS CCCA &R2 B DyNISEA &

@ 0 6KFEG L2AYKR2toR flfy éh gUaskA SAGNB Sy DS S (K¢
¢tKS CSRSNIo2WVYRFIKERSELI BEN¥OKiora | GSEOIORPOIFPANRIS Y2yin
LISYRSy(G {SI ChAAKWSHXSABR!I FRLIOSEAYA FT2NIAKBYSELSSY G F2NJ | f
bSsF2dzyRt I yRI DYR2pt SREE WEFIOLYNBRUAKY PAR GAY I -GKS dzy RSN
R2ZNJ-bCL{BlI&dal NRSoBegyER (EKShLRVYOKIt aF2RIGKSSdzyhy] bSsF20
bAOGA 2F Ay (6KBAGEGGHEIENND dif Ryt YSVY O SNEKALSRA Y OfodsR 2 N1
Ay3a KISy XCT2RIFENRIR-I2KNY SPadzi F A SR KIF NDSKISSNEC! ¢A Ak | O2 YLIS o
F6F NRSR I NBBHBIBNKE WS VG AYRBRUSKIGHRIBANBHzy R1GB&KsY] YSYD SN
GKS DdzA T 27 (U@u[FFbNSiOBVRDSY@SB¢NB¢$&QﬁEZuK§§R Lp2 £ A OA y =
FNB 2dzi N} 3S28A S| PRnNBz 61 CENR YNBIRKREA & K @lf dz20KIZ MK A O A& dzy |
0S FTRRNBaaSRtbyyad eyaBSNASAYBdRIzHR(10DE {V20%KES 6 KAOK
GKS CcCl2 Ay O2¢BNOSEBISVESaPSRAGKSNYEEKE SNEW® 34 K dz




EB Meeting -Oct. 13 -14 Charlottetown, PEI

Rodd Hotel, Charlottetown, PEI clean, drinking water should be a basic This presentation should be brought back
human right; yet many Indigenous commig our locals, shared, promoted, a cam-

Leo Broderick, Chairperson of the Coun-pjties in Canada have no access to clearpaign started. Hook up with health coali-

N MR cil of Canadians began \yater. tions, other unions supporting the cause.

W the morning by echoing This is something for the greater good.
the sentiment made by Interest in union involvement amongst

CCU President Kelly  younger workers is on the decline. ThereWat ch Leo Broderickos
Johnson to recognize needs to be a drive by the private sectorto CCU - http://www.ccucsc.ca/lee
t he Mi 8k ma qto ihcesase unioroparticipation. broderick-speaksccu-pharmacare/

we were visiting, and
commenced an invigorating discussion oRrug coverage in Canada is a patchworkNAFTA, Trade & Canadian Jobs

the need forPharmacare for All in Cana- ©f Private and public insurance programs. N .
da. Broderick is a retired teacher who APproximately twentysix (26) million Scott Slnclla|r from the Ottayva office of
lives in Charlottetown. He served as ~ Canadians have private drug benefits, (e Canadian Centre of Policy Alterna-

President of the plagelyprovideddhiough theiremplopegs{|Veskigked off the second half of the
tion and VicePresident of the Canadian TWenty:six (26%) percent of Atlantic Ca- Morning with a discussion on the United

Teacherso Federati Bardi BpsddPNAk {Nage?ttebsé/lgx}cocpgarpagasAgr?ern%ngions k

volved in the labour movement whentheC U s e they candt afU MQA)jor 45§ was ce
education system suffered a 7.5% wage Ward Island, one in three (1:3) or apprOXigondly nicknamed ) .

roll back and collective bargainingwas mat ely 24,000 1 sl a R HéF;Ad bh8 obfeft
removed in Prince Edward Island. fits. In Canada approximately only twenty” El resident, who hag

seven (27%) percent of patime employ- the opportunity to

He began by addressing issues the labowes have prescription coverage. wor k with s
movement is facing today: 1. Climate own Madeleine Parent

change. 2. Rising inequality in Canada drmily Health Benefit Drug Benefit for lown the original free trade agreement. This
around the world. 3. Rising militarismin | "¢ ome fami | i es do sessioblooked at the reimagihiregg ofdrade p e r

Canada and around the world. The in- g fees for prescriptions. Eventhe $2-cod e al s and t he devel opr
creased militarization to protect the eliteP@Y for dispensing fees has been found tmodel for North American fair trade and

from the other issues. Council of CanadiP€ a barrier for some; especially when yalevelopment. There was discussion on

ans are strongly involved in the issue of @dd up multiple prescriptions. Approxi-  the original agreement and reducing

water access around the world. mately 25% of Canadian households in- greenhouse gasses; how can climate
clude someone not taking their prescribedhanges impact trade.
Council of Canadians was foundedin medi cati on. Canadads per capita drug coOSs

1985, and is the largest social action or- are the third (3rd) highest in the world, ~With the new agreement came six key
ganization in the country. There are sev-behind the US and Switzerland. A com- challengest. Confronting arbitrary
enty (70) chapters across the country antined twelve Canadian companies spend’nited States trade actions 2. Bene-
they do not accept any government fund-approximately $200 million per week on fitting the many (workers), not the

ing. This allows them to remain impartial prescription drug plans. few (Corpprations) 3. Rebal_ar?.ci.ng

and present either a critical voice or com- investor rights and responsibilities 4.
plementary and supporting voice on the The solutioné Nat i Oatkdng climdteachamge 6. Respect- | t
issue depending on the cause. would provide the following: 1. Universaliing food sovereignty 6. Reforming

ty 2. Public, Single Payer Administration Bitellectual property rights.
Economic globalization and unregulated Accessibility 4. Comprehensiveness 5.
market capitalism have divided the worldPortable Coverage. Canada has had pub¥ighile a primary look at the agreement
This has led to a decline in unionization ihospital insurance since 1957 and public™akes it appear very similar to the origi-
the United States. The Council of Canadieoverage for physicians since 1966, the Nal, there are substantial changes to bene-
ans is fighting to protect the common  time is now for Pharmacare! The voices §f the American economy.
rights of humans and create a living de- labour, the public and unions must unite
mocracy. They have campaigns to suppahd speak as one voice to fight for this.
free trade, clean water, health care, enerThe United Kingdom and Australia both
gy, climate change and democrdesesh, have a National Pharmacare Program.

EB Meeting Continued on Page 6



EB Meeting

Cont od

Sinclair emphasised the need for growth 8upply management has been maintaine@ne in five Canadians experience mental
trade, however Canada is currently laggimgth a three (3%) percent transfer in the health problems or iliness in their lives.

in productivity . Tariff free access to

open a potential for social

USMCA agreement. Canadians spend
goods and services? Economies of scalemore money on medications than any
cross border supply chain, mobility of ex-other developing country in the world
ecutives and professionals. This could with the exception of the United States. he al t h 6 ;
0dumpi ng fion).

Nearly half of all Canadians have had a
mental health issue by the age of forty.
0There can be no
WHO (Worl d

Challenge Six: Reforming Intellectual Prop-
USMCA shows aggressive use of trade erty Rights. Resist the pressure to adopt Mental illness is complex. Mental illness
remedies: softwood lumber, paper, steel,IPRs (Intellectual Property Rights) that develops from a combination of genetics,

pork, magnesium. However; there is a
otrumped nati onal

impede access to affordable medicines. biology, environment and life experiences
S leree macdsg, publidynfunded restarch

(trauma, exposure to toxins, etc.). Mental

such as: steel aluminum and autos. Unitgatemised on ensuring affordable access teealth in the workplace is complex as
States also wanted to eliminate Chapter new medicines. Advance alternative strathere are multiple factors which contrib-

19 NAFTA review process.

tion.
Challenge Two: Benefitting Labour, how

egesto encourage and reward innova-

ute to it; mental illness and psychological
health and safety to name two.

to enforce labour rights, effective com- Additional challenges faced; respecting The mental health continuum is a con-
plaint mechanism, deliberate policy shift,indigenous rights, fully exempting public stantly moving target. Mental health illness
neo-liberalism. Requires a national strateservices, ensuring privacy and user right$eads to severe effects on physical health
gy to oppose Trump. Eight labour rights in ee.commerce, safeguarding public pro- and cognitive capacity, lower engagement,
cases have been settled against the gov4ections and the right to regulate, advancproductivity, lower retention, increase
ernment with NAFTA, with $220 million ing gender equity and protecting cultural absenteeism, increase benefit costs

in compensation for the challenges. US- industries and cultural diversity.
MCA agreement will phase out investor

state dispute settlemenChallenge Four;: Wat ch Scott

reductions, determining a safe harbour fdranadiagobs/
goodfaith measures to fight climate
change, just transition for affected work-
ers and communiti ed
Deal 6. Jan Noster
the carbon tax, and why is British Colum-
bia the only province imposed with such g
tax? $1.61/litre of unleaded fuel in B.C.,
the everyday person is paying this for fuef
Why? Change the design to lessen the
impact on more vulnerable groups. Choic
between poverty and the environment?
No choice, needs to be the environment. . N
There needs to be a provision of viable b{it9 .daAy
alternatives for the trades which are see-
ing a collapse (oil fields).

Mental Health in the Workplace:
The Unionds Rol
Challenge Five: Respecting Food Sover-

(medications & LTD), stigmas in the work-
place and fears. Less than half of Canadi-

been diagnosed by a physician or treated.

What is the unionds
Talk openly about mental health, make
information available, educate your mem-
bers and representatives. 2. Promote
mental wellness. Ensure an effective health
and safety committee, collective agree-
ment provisions, work life balance. En-
courage workable policies and standards;
The National Standard of Canada for Psy-
chological Health & Safety in the Work-
place. Promote a social and political model
that contributes to good mental health. 3.
Support your members. Legal obligations,

I 3 S ofuly ofbalr pPedentltlorf, disRiglinary

cases, member to member conflict, duties
owed to all members.

Wat ch Nancy EI I

eignty. Promote ecologically sustainable Nancy Elliott travelled to Prince Edward CCU -http://www.ccucsc.ca/naneglliott-
food production and distribution. Support|5|a”d to speak to those in attendance orpresentationto-ccu-on-mentathealthand

fair compensation for food producers.

tems and markets.

the growing role unions have on mental the-role-of-unions/

Accommodate local control of food sys- health and wellness in the workplace.

heal t

H ¢

r

ottods

] Sincl apf @ thihkide) hak HepreBidhthavé I O
Tackling Climate Chang@utlining ambi- CCUN hitp:/www.ccucsc.ca/scott
tious binding targets for greenhouse gas Sinclairpresentatiorccufree-trade-

(



FISH -NL Convention -Jan. 24, 2019

By: Scarlett Farquhar, -On January 23, 2019, one day before 0 You know, when you gc
CCU Treasurer FISHNL®ds AGM/ Conv e nt troatfarm, andhtieere @re ppenepens with
Court di smissed FF 4rbwing fiskcihthdmP? &vellglet me talln d
It seemed like any AGM upon first glancecertified that FISFNL as a Union! you a little bit about tha® and | guarantee
however, the FISHNL AGM opened with that you will never eat farmed fish again.
the singing oOde to Newfoundlan&very- Ry an t hen went on Eeethank oour mainl anc
one stood, some with hats off, and beltedf r i ends ¢ ( p-iCrisWa-ed _b & | £ w)I :
. . Floating feed1ots amplify and mutate more
out the Ode. It was awesome to wit- silenchuk and Paul Nedelec from CMAW; ) .
X . than 47 viruses and bacteria. There are
nessébrought me b addmMcleantfromaGUEW, iara mgselff r_ o m . ;
: . . ) ore than a dozen parasites present in
years ago and | got a little choked up to lrepresenting the CCU for the financial ang .
ese open pens. The companies only
honest. moral support over the last 2 years. As

. . . : monitor for a handful of viruses, and it is
Richard Gillett, past Vice President of . - .
Colleen Power, a wonderful and talented U ?II Serlfr%ptortmg to the Ministry. There is

musi cian sang O0Whi glﬁHNé'l ?sea',&jr’e O\W)eu “&n &g muc mpre,a\llnglrgzoul%gotonasnél&,
" . port rom our own ni on'! ~
a rendition of the original song that Flor- . ut I - wondt .
. . . Then the elections took place:.
ence Reese, a wife of a Miner, wrote in

X . As Ryan closed out the convention, he
1931 during labour unrest. Colleen pre- President. Ryan Cleary y

di dnot minimize the he

sented her rendition to the FISINIL Vice President: Peter Leonard _ icetion. Last year 1 fisherman died and 6
AGM: Secretary/Treasurer: Jason Sullivan - . .
- ) were injured in NF alone. Itis a danger-
| . ) Over 400 QoydglLabours : .
O0Come all ye inshore fishermen good news todou d 408 K6i dlaad _ ousjob. Forthese men and women to
I 61l tell, about our¥ I "TneWw” 8 n 'g“,ﬁ AR 7 - visk theirlivds edch &ld every day they go
NL.. Then the affiliat e dwu, and nohrmveimedical covemge®rap r e -

Come all ye fisher wo 80edto Ryap Glgasy agdoRIdH o ¢ s pengiongszap absolute travesty. Ryan
because you know the other side has long sireeh@dt of the CCU (and CMAW, CUSW &Cleary and FISHL are making it their

its way. Which side are you on? Which side adSA). Everyone was truly thankful thatmission to do what is right by these peo-

you on? Which side are you on? Which sidewgeewere there to support their cause.  ple.
you on?o0

_ o _ Now on to what people had been waitingo | am not NDP, I am noc
It was beautiful and definitely the right ¢ oy 6t he awar ds! I 8m a Newfoundl ander .
song to represent the kshore Fishermen |\ o richermanmoman of the Year: ~ Must have a dream. We are bringing Pride
and Women of NF and Labrador. Captain Keith Batl® a 55 year harvester back! We are bringing Power back!
Ryan Cleary, President of FISH. did an Inshore Harvester of the Year - We are bringidRganDi gni t
ing K bout the FFAW, thei : ' Cleary.
opening Keynote about the , their Captain Josh Ryan Young

crooked ways and lack of ransparency. , And that my friends, is my hope for FISH
He reiterated the pointthat FISBIL 0 i Bravery Award:
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) i i es F ose hoat was ravaged NL and the next chapter of their journey
on YOUR sideo. He SUPEH 1%dmiels?off sﬁio@e T Yowards certification. SF

hash the saga of FIS¥L over the last

two and half years: Next, Bob Hardy presented about Harp

-21 dragged out monthd 631 days Seals. Who knew that there are 7.4 mil- il
-The MOL dismissed the application for lion seals in NL & Labrador that consumgii
certification 2 metric tonnes of food per year? 0% |

i i i 21
-2372 cards were submitted that did not of their .dlet. cor.13_t|tutes cod The seal
population is killing the cod industry, as

represent 40% of the Inshore Harvesters .
well as the crab industry? In one seal

in the eyes of the FFAW. .

. stomach, there were 181 crabs! Times i =
AsRyansaiBowe needed t ol onk flanhifbh sals, and that is cg
convention to strengthen our constitu-  LGE amount of crab that is taken from
tion.?6 the nets of the inshore harvesters, and
-21 months ago the Labour Relations their livelihood.

Board ruled that FISHNL is a Union. The The last speaker of the day was Bill Bry
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FFAW Cha”enged this rullng all the way tgon talking about Open Pen Aquaculture. CMAW; gaﬁl Il1\ledelec,ec(:\lllgw; écar?etl l?arlqunhar,aYBSA; e
the Supreme Court of Newfoundland. Tom McLean, CUSW
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Association of Employees  Upcoming for 2019: expire. The bargaining processues that are brought before

Supporting Education Ser- 2019 is the 100th anniversary is lengthy and has already be-the labour board are serious

vices (AESES) of the 1919 Winnipeg Generalgun at the UM in Fall 2018. and not done lightly. When

By: Leanne Shumka Strike. There is a lot happen- The UW has just started their the universities keep positions
ing in Winnipeg inthe Spring pr oces s, whi | eut& the balyainthyg uminby s

Fall Activities: to commemorate this historic College will begin theirpro- sayi ng they are

On October 22nd and 23rd, event. AESES, along with mamgss soon. It will be interestinghese are significant issues as

we held our annual Board other unions, will be joining in to see in what way bargainingthey relate to the potential

Workshop for our board the festivities. may be impacted under the erosion of our bargaining
members. Attendees heard Strike Centennial Events: constraints of the Pallister  units. Whenever management
presentations by David Falk ohttp://mfl.ca/1919 government 0s Ritempts tacexchidepasitions s
Building Personal Resilience, May Labour Conference: Sustainability Act (PSSA), and where we feel there are
Kevin Rebeck on 1919 Winni-https://19192019.com/ which severely restricts wage no sound reasons for those

peg General Strike Centenary and other monetary increasesexclusions, we will definitely

Celebrations & Update of The Confederation of Canadi-While the PSSA has yet to befight to protect the integrity of
PDPS, Jackie Gruber on Re- an Unions (CCU) will be com-proclaimed, we anticipate thatour bargaining units.

spectful Working & Learning ing back to Winnipeg for their publicsector employers may

Environment policies & How June meeting, which will coin-feel there is an obligation to

to Receive a Sexual Harass- cide with the celebrations of bargain within the confines of

ment Disclosure, and AESESO Bl oody Sat ur dha s Alsorind2018, AESES

member Leanne Shumka on culmination of the strike. We was scheduled to be at the

the History of the Ukrainian are very much looking forwardManitoba Labour Board for

Labour Temple in Winnipeg, to sharing some of these two exclusion cases; one at

Manitoba. We ended the first events with our brothers and UM and another at UW. How-

day with a fun team building sisters of the CCU. ever, the UW exclusion case

exercise, themed escape In 2019 we will see the collechas been resolved with resultsA E S E S
rooms, followed by group sup-ive agreements at the UM, Stin our favour. As our Presi-

per. Andrewds Col | denelLawmienMorris shates, is-W
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Canadian Union of Skilled Workers
(CUsw)
By: Geoff Denstedt

The greater Durham region unit of CUSW has been holding a
annual fundraising party in late November for quite a few yea
The night consists of great food, entertainment, dancing and
chance to enjoy the company of our fellow members and theij@ s
spouses. The last few years we have raised an average of A
$2200 solely from the generosity of our fellow members and
their spouses. We usually choose a called local charity that
know can really benefit fro
fundraising recipient was actually a CUSW apprentice, who
injured on the job in late 2018. Invitation to attend our party i
always extended to all CUSW members and we have now ad
ed a Family party that we intend to make an annual event.

NHzOS ! yAl ! LILWINBYaOS hNARSyillazy

On November 1@, 2018 the Bruce Unit in cooperation with the Joint Training Committees hosted an Apprentice Orientation at
the Kincardine Davidson Centre. The event was well attended and participation by the Bruce unit Executive, the Joint Training
Committees, and our apprentices made for a successful day. The Canadian union of Skilled Workers typically host two épprentic
Orientation Sessions in the spring and two in the Fall. On Novembé&rtBd Hamilton Niagara unit hosted an Apprentice Orien-
tation Session in Ancaster with 34 apprentices participating. The apprentices are required to attend these events tothesist i
understanding of the CUSW apprentice program and also to help them understand the purpose of CUSW ant Genfliy

Union. They also receive reference books for their respective trades and meet up with members in our apprenticeship program.
Congratulations to both the Bruce and Niagara/Hamilton Units for hosting the events and promoting our participation model.
Keep up the good work!!



