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How Canada’s COVID vaccine delivery went 
so wrong, who’s to blame, and how to fix it



02     CCU Connections The Voice of Independent Unions     03

F
eeling concerned that you’re never going to 
get your COVID vaccine shots?  You’re not 
alone.  
Recent polls show that 7 out of 10 

Canadians say they’re angered about the vaccine 
rollout, with 51% saying they aren’t confident the 
government will meet its objectives to vaccinate 
all Canadians who want a vaccine by the end of 
September 2021.
 When it comes to the number of COVID 
vaccinations per 100 people, Canada now ranks 55th out of the 
entire world, just beating out Kuwait, Brazil and Bulgaria, and 
we’re still trying to catch up to Qatar and Croatia.  
But this problem isn’t recent.  It was decades in the making.  
 The CCU has made recent calls for the creation of a 
public, universal pharmacare program through our online petition 
and supporting efforts by the federal New Democratic Party to 
pass legislation on the issue.  But it goes back much farther.  
In 1970, CCU delegates passed a resolution at our national 
convention calling for the extension of Medicare into “drugs, 
serums, vaccines and all requirements of public health.” 
 Unfortunately, none of this came to fruition, and Canada 
remains the only country in the industrialized world that has a 
public health insurance plan but not a national pharmacare plan 
– and the results speak for themselves.  
 Years of Conservative and Liberal Party leadership 
in Ottawa relied on more than three decades of privatization, 
deregulation and corporate “free trade” agreements that sold 
off our drug and vaccine productive capacities, even though 

much of the pharmaceutical research in Canada 
is, ironically enough, still produced by taxpayer-
funded, government investments (mainly through 
the federal Canadian Institutes of Health Research 

and our publicly-owned universities) which stand at 
approximately $1 billion each year.

 Those in the labour movement and other progressives 
warned that so-called “free market” policies would create an 
atmosphere where pharmaceutical giants would “take the 
money – and the research – and run,” and that’s exactly what 
happened.  

When it comes to COVID vaccine research, 
pharmaceutical corporations with laboratories and head offices 
in the United States (Pfizer, Moderna and Johnson & Johnson) or 
Europe (Oxford-AstraZeneca and Janssen Vaccines) are far more 
beholden to the interests and demands of those governments 
than Canada’s, especially since they received tens of billions of 
dollars of taxpayer-funded research from those governments to 
develop the vaccines there in the first place.

Canada’s branch plant economy problem is now 
showing its colours in COVID vaccine production – namely, that 
we don’t have any.  It’s a major reason, although certainly not 
the only one, why Canada is among the last on the list to receive 
vaccines from other countries throughout the world.  

So much so that Canada is now one of the very few 

Kelly Johnson is President of the Confederation of 
Canadian Unions
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rich countries whose federal government 
decided to draw on the supply of COVID 
vaccines meant primarily for much 
poorer, developing countries, an utterly 
disgraceful and contemptible choice 
made by Trudeau in early February.
 This begs the question: if Canada 
is a leading global hub for pharmaceutical 
research, along with one of the most 
advanced, educated populations in the 
world, especially in the field of medicine, 
why can’t Canada create its own 
domestic capacities to research, produce 
and market drugs and vaccines here that 
everyone can afford?
 This, of course, brings us back to 
step one: the creation, once and for all, of 
a universal, publicly-owned, pharmacare 
program.  But this took a major blow 
recently when NDP MP Peter Julian’s 
Private Member’s Bill establishing 
Pharmacare for All was voted down in 
the House of Commons, with almost 
all Liberal, Conservative and Bloc MPs 
voting against it.  
 It may surprise some Canadians 
to know that we once had our own publicly-
owned research facility, Connaught 
Laboratories.  Founded in 1914, it 
developed a world-leading research 
capacity, with contributions to some 
of the biggest medical breakthroughs 
of the 20th century, including penicillin 
and the Salk and Sabin polio vaccines. 
It also played a central role in the global 
eradication of smallpox in 1980, which 
saved an estimated 200 million lives 
around the world since then.
 But of course, this wasn’t 
good enough for Prime Minister Brian 
Mulroney, who privatized it in 1985, and it 
was later purchased by French corporate 
conglomerate Sanofi.
 So while Canadians argue with 
each other over who to blame for our 
stunningly poor COVID vaccine delivery, 
whether it’s the federal or provincial 
governments or the pharmaceutical 
giants themselves, we should look at 
the real culprit: over three decades of 
privatization, deregulation and corporate 
“free trade” that got us into this mess in 
the first place.
 The CCU members who debated 
and passed that resolution in 1970 must 
have had a crystal ball, but even they 
could never have expected something 
like COVID 19.  Sadly, many of those 
heroes are no longer with us, but they’re 
looking down on us and smiling, because 
it’s really nice knowing you’ve been 
consistently proven right for over half a 
century. n
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The past year has 
been witness to 
massive upheaval 
and suffering around 

the world.  As the novel COVID virus 
spreads to all corners of the globe, people 
from all countries, religions, ethnicities, 
and walks of life suddenly found they were 
more vulnerable than they had realized.  
Well, almost everyone.  It seems the 
wealthiest people were not as vulnerable 
as the rest of us.  
 As countries moved to shelter-in-
place orders to try to slow down the spread 
of the virus, businesses and employers 
shuttered their doors and closed shop.  
Unemployment and financial instability 

became a reality for millions 
of people.  People around 

the world rushed to stock 
their pantries and to gather 
necessities for the lockdown.  
For people sheltering in 
cities, the new restrictions 

often meant a prolonged 
stay in what for some is a small 

space.  But for some, this situation 
presented an unprecedented opportunity 
for wealth.  
 With the shutdown of local 
businesses, people soon developed 
reliance on the few retail suppliers 
allowed to continue operation.  Walmart 
and Amazon thrived.  And with nowhere 
to go, Facebook use increased, as did 
online purchases from Microsoft and other 
electronic supplies to fill the need for work-
at-home realities.  
As our neighbourhood shop owners 
struggled to pay rent and feed families, the 

Waltons, Bezos, Gates, and Zuckerberg 
watched as their fortunes expand at never-
before seen speed.  
 Jeff Bezos, according to 
Bloomberg Business, was worth $115 
billion in June, but by September of 2020, 
had increased his wealth to $205 billion.  
By year end, that had decreased to ONLY 
$188 billion.  Still, the increase for this one 
person amounted to $73 billion dollars.  
That is 1.3 million times the average family 
income in Canada, and 2.7 million times the 
average family income in the U.S.  
 Amazon has about 1.3 million 
workers worldwide.  Those workers, 
most of whom are not unionized, worked 
throughout the shutdown, complaining 
that they did not have adequate protection 
against infection and did not have paid sick 
leave if they did contract the virus.  During 
2020, some 19,000 Amazon workers tested 
positive for COVID.  Amazon employees 
worked to ensure that we had toilet paper, 
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How Has the Pandemic 
Infected Our Economy?

flour, yeast, soap, and so 
many more of the items 
that citizens around 
the world need to 
survive.  While 
Amazon proudly 
states it pays $15 
per hour to all its 
workers, still some 
4,000 American 
Amazon warehouse 
workers qualify for 
food stamps!  
 Mr. Bezos 
could afford to pay each 
of his worldwide employees 
a $57,000 bonus for their work 
during these trying times, and he would 
still be wealthier than when 2020 began.  
Or to look at this in another way, the 
four wealthiest people in the world (Jeff 
Bezos, Elon Musk, Bill Gates, and Mark 
Zuckerberg) could, according to Frank 

Clemente, the Executive 
Director of Americans 

for Tax Fairness, 
“provide a $3,000 
stimulus payment 
to every man, 
women, and child 
in the country, 
and still been 
richer than they 
were” at the 

beginning of the 
pandemic. 

 The financial 
crash of 2008 resulted 

in calls for reform of our 
financial systems, but little was 

done to address the inequities of wealth 
accumulation.  The debacle of 2020 has 
made clear that free market economics 
do not benefit average citizens, and that 
a free market will not balance the scales 
when subjected to stress.  The result has 

been an ever-increasing concentration of 
wealth for the very few, while increasing 
insecurity and poverty for the many.  
 When asked why he had changed 
some of his approaches to government 
control of economies, John Maynard 
Keynes responded: “when the facts 
change, I alter my conclusions.”  
 Well, facts have changed.  The 
trickle-down approach of the last 25 years 
has led to the inequalities of 2020.  With 
the election of a new administration in the 
United States and increasing pressure on 
other authoritarian regimes around the 
world, there is still hope that governments 
will increase the contribution from the very 
wealthy for the benefit of all citizens.   
 It is possible, given governmental 
will, to create a nation with adequate food, 
shelter, medical care, and sufficient free 
time to enjoy our beautiful country.  n

“The 
debacle of 

2020 has made 
clear that free market 

economics do not benefit 
average citizens... The result 
has been an ever-increasing 

concentration of wealth 
for the very few, while 
increasing insecurity 
and poverty for the 

many.”

Jim Streb is a former 
President of the 
Confederation of 
Canadian Unions

http://www.ccu-csc.ca
https://www.facebook.com/ConfederationofCanadianUnions/
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WARNING: This article contains 
information about sexual assault 
and domestic violence which may be 
triggering to survivors.

For over a year and a half, I have 
found myself repeatedly scanning 
social media sites, news outlets, 

newspapers, and websites to get my daily 
fix of COVID-19 case totals. I have this 
unexplainable need to know the infection 
rates, variant changes, vaccine totals, 
and the Doug Ford on-again, off-again 
closures.  I have been selfishly obsessed 
and fixated on the COVID-19 details to the 
point of almost obliterating everything else 
going on around me.
 While feverishly 
scanning a CBC website the 
other day to get my fix, I had a 
serious wake-up call! I was forced 
to pause, take emotional stock, 
and truly confront and reflect on 
the unintended consequences 
of the COVID-19 pandemic that 
was underscored in the article. 
Specifically, the unprecedented 
increase in intimate partner/
domestic violence against women 
and children (7 in 10 victims 
are women and girls ) that has 
resulted from the stay-at-home 
orders and forced lockdowns currently 
being enforced across the country.
 Intimate partner violence refers to 
any behaviour within an intimate relationship 
that causes physical, psychological or 

sexual harm to those in that 
relationship. It includes acts 
of physical aggression 
(slapping, hitting, kicking 
or beating), psychological 
abuse (intimidation, 
coercion, constant belittling 
or humiliation), forced sexual 
intercourse or any other 
controlling behaviour (isolating a 
person from family and friends), monitoring 
their movements and restricting access to 
information or assistance.
 According to Canada’s Assaulted 
Women’s Helpline, counsellors fielded 
20,334 calls between October 1 and 
December 31, 2020, compared to 12,352 
over the same period the previous year.  A 

national survey  in 2020 found that during 
the height of the COVID-19 lockdown, 
gender-based violence was more severe 
and frequent with abusers’ tactics 
escalating and becoming more violent. 

 Those involved in the 
survey said abusers took full 

advantage of the pandemic 
to increase control, using 

forced isolation at home as an 
opportunity to ramp up the violence, using 
information about the virus to exert control, 
or monitoring and controlling access to 
technology to limit the amount of help the 
victim was able to access.
 Coupled with a lack of broadband 
access, women and children living in rural 
and remote parts of Canada are at a far 

greater risk. According to the 
most recent statistics from the 
Canadian Radio-Television and 
Telecommunications Commission 
(CRTC), only 40.8 per cent of rural 
households and 31.3 per cent of 
Indigenous reserves had access 
to high-speed internet as of 2018.
 Sadly, the pandemic 
and the resulting lockdown has 
exacerbated the situation for 
those dealing with abuse, forcing 
women and children to suffer 
in silence and often face their 
abusers every waking minute 

of the day (especially prevalent in homes 
where the abuser is also dealing with job 
loss), without an escape or outlet such 
as spiritual guidance, shopping, school, 
sports, clubs, etc.  Women are far more 

DOMESTIC VIOLENCE 
UNDER A PANDEMIC

       
 “All stakeholders involved in 
the COVID-19 response need to raise 
awareness of the potential effects 
that physical distancing, stay-at-
home and other measures are likely to 
have on women and children who are 
experiencing violence”

Dawn Burns is a YUSA steward 
and member of the CCU 

Editorial Board

fearful of reaching out or connecting with 
family or friends due to constant monitoring 
and/or lack of resources.
   Advocates call it the “shadow 
pandemic” or a “pandemic within a 
pandemic” – a dramatic spike in violence 
against the vulnerable sector as COVID-19 
restrictions force Canadians indoors and 
out of the public eye. 
 “Isolation is almost like a gift for 
an abuser,” says Nina Gorka, a director 
with YWCA Toronto. “When you remove 
accessibility to resources, to supports, to 
transportation, to childcare, all of those 
pieces become a very insular experience 
for people who are experiencing violence 
in the home.” 
 The physical, emotional and 
psychological impact of violence, 
particularly intimate partner/domestic 
violence, on women and their children, 
are significant and widespread. Violence 
against women can result in traumatic 
injuries, involving hospitalization, mental 
breakdown, sexual and reproductive 
health problems, including sexually 
transmitted infections, HIV, and unplanned 
pregnancies.
 At the height of despair, women 
will often seek the safety and protection 

of Women and Children’s Shelters 
(Ontario alone has approximately 150 
shelter locations). With the COVD-19 
pandemic, women are being forced to 
choose between remaining in an abusive, 
or potentially deadly situation, versus 
inadequate housing and sickness. 
 Most shelters are facing their own 
struggles due to COVID-19 with reduced 
capacity, overworked staff who are 
physically and mentally exhausted, staffing 
shortages, and chronic underfunding - 
which is always a constant battle, to name 
a few. 
 A 2019 CBC investigation found 
that women and children who were 
victims of domestic violence were turned 
away from shelters in Canada at a rate 
of approximately 19,000 times a month. 
“People are being forced to make really 
impossible decisions about whether or 
not they potentially expose themselves, or 
their family, or their children to a pandemic, 
or the risk of getting sick,” says Gorka.
 As members of the CCU, I feel 
that we all have an obligation to be extra 
vigilant and protect the most vulnerable 
members of society.  Everyone deserves 
respect and dignity. Check-up on your 
neighbours! Safely and socially distanced, 

of course. Be aware of what’s going on in 
your neighbourhood! 
 We need to stand united and 
continue to pressure the government to 
make sustainable changes for fair-priced, 
broadband access for all in this country, 
in addition to advocating for laws that 
will hold offenders accountable. We need 
to change the discourse once and for 
all – not “why don’t women just leave an 
abusive situation,” but instead “why do 
men abuse”?
 All stakeholders involved in 
the COVID-19 response need to raise 
awareness of the potential effects that 
physical distancing, stay-at-home and other 
measures are likely to have on women and 
children who are experiencing violence. 
The signs of trauma are not always obvious 
or easily suspected. n

1. Statistics Canada https://www150.
statcan.gc.ca/n1/pub/85-002-x/2015001/
article/14244/tbl/tbl06-eng.htm
  
2. The survey was conducted by Ending 
Violence Assoc. of Canada from May – 
July, 2020
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In April at their national convention, 
the Liberal Party of Canada delegates 
voted to pass two Basic Income 
resolutions. These votes made basic 

income the governing parties’ second most 
important policy issue. 
 However, before anyone gets too 
excited, the Liberals have said they were 
going to promise Universal Pharmacare 
(2018), Electoral Reform (2015) with no more 
first past the post, and the end to Boil Water 
Advisories (2015), etc... 
 What can we look forward to if 

Universal Basic Income (UBI) were 
it to become a reality? 
 A basic income can 
be defined as a policy that 
guarantees all members of 
a society an assurance of a 
minimum amount of income. 
With UBI, workers could afford 
to wait for a better job, return 
to school, care for an ailing relative, 
allow individuals to start a family, and better 
help those with disabilities. UBI uses a 
straightforward assistance that can have 
lower costs (i.e. no income-verification) 
to administer than traditional welfare. 
Furthermore, such payments could help 
stabilize the economy during recessionary 

periods and help remove the 
welfare “poverty trap.” 

The possible disadvantages 
of implementing UBI could 
result in an increase in 
goods and services which 

could increase demand and 
therefore, inflation.   

It has been suggested that such 
increased costs may, in the long term, 

not raise people’s standard of living. It has 
also been suggested that it would be a 
disincentive to work and perpetuate the 
falling labor force participation rate. 
 However, there is no evidence to 
support this and in fact, when Stockton, 
California gave people a guaranteed income 

By CCU Vice President Michael Belanger

of $500 a month for two years, they worked 
more, and not less. People who had full time 
jobs jumped from 12% percent versus only a 
5% increase for the control group.  Similar 
programs have been done around the world 
(i.e., Alaska, Finland and Spain) and have 
shown similar results. 
 In Europe, the support for UBI is 
high, but it has been suggested that unions 
might not want it as they see unionization 
as the primary means to solve labour market 
problems. The implementation of a basic 
income might reduce union membership and 
support.
 As a result of the pandemic, most 
of us have seen many Canadians fall on 
economic hard times, but changes in the 
labour market, with gaps in employment, 
and the inability for people to support 
themselves, predates COVID-19, and UBI 
could help in those areas. The evidence for 
those on UBI does not support the claim that 
people will spend more money on frivolous 
purchases, as most of the money was spent 
on food and other essentials.
 The independent Parliamentary 
Budget Officer (PBO) says a UBI program 
would boost the average disposable income 
of Canada’s lowest earners by just over 
$4,500, reducing poverty by up to 62% 
across the country, and said it would pay for 
itself ($88 billion) through a redistribution of 
wealth from higher income earners. The PBO 
said it would replace social assistance, the 

GST tax credit, and other costs at the federal 
and provincial levels. If implemented, those 
making over $100K might pay about $1,500 
more in taxes. 
 In 2017, Ontario Liberals had 
budgeted a Basic Income Pilot Project that 
included 4,000 participants who received up 
to $24,027 per year for a couple, less 50% of 
any earned income. But a new Conservative 
government, who had originally promised 
to maintain the three-year pilot program, 
cancelled it. It has been reported that the 
individuals had better mental and physical 
health, and those in precarious employment, 
for example, showed the largest gains. 
 The British Columbia Basic 
Income Expert Panel made an exhaustive 
examination of basic income with their 
final report in January 2021.  The report 
suggested guaranteed basic income could 
be a very costly approach to address poverty 
reduction, and that it would be better to 
boost existing social support programs. 
 However, it has been argued by 
others that the assumptions made by the 
panel make it unlikely that the model they 
have proposed would be realistic, and 
any savings from a UBI program were not 
factored in. For example, pilot programs 
in Manitoba and Ontario showed reduced 
hospital admissions, which can help to 
control healthcare spending.
 According to an Angus Reid poll, 
59% of Canadians polled supported UBI, 

with 61% saying the wealthy should pay more 
in taxes to support it. UBI provides everyone 
with a minimum living wage, whether they 
are employed or otherwise. 
 The economy has changed greatly 
over the last decades, including flexible and 
temporary gig economy jobs, and job losses 
caused by automation and technology. A 
UBI program, like the Canada Emergency 
Response Benefit (CERB) during the COVID 
pandemic, would guarantee that people 
would not fall though the cracks but instead 
make them ready for the future. 
 UBI is not the only way is to provide 
enough to cover the basic cost of living and 
financial security.  A Negative Income Tax 
(NIT) is also generally seen to be similar in 
the economic net effects to a UBI.  An NIT 
works on the assumption that families who 
earn below the low-income threshold should 
receive aid in the form of direct grants rather 
than paying taxes. 
 Over the last many decades, there 
has been a trend in the distribution of income 
that is increasingly unfair. Those at the top 
are claiming a much bigger share of the 
income and those the bottom getting much 
less.  A basic income could help reverse 
this trend and along with other labour and 
support measures, would give Canadians 
a better standard of living.  Our economy 
is getting richer every month – and even 
during this pandemic, but too many are not 
benefitting. n

A Universal Basic 
Income for Canada

Over the last many decades, there has been 
a trend in the distribution of income that 
is increasingly unfair. 

 A basic income could help reverse this 
trend and along with other labour and 
support measures, would give Canadians a 
better standard of living.

“

“
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By PPWC Local 9 President Chuck LeBlanc
 
December 11, 2020

Hello All,

 It is with a heavy heart that we announce the passing 
of Len Shankel. Len was a long time President of Local 9 (32 
Years). But he was more than that. Len was a giant in the labour 
movement. He along with a few others help lay the ground work 
of the present day PPWC. 
 He was one of the early members who seen a need 
to break away from the International Union. At one point in this 
struggle, Len, along with four other Local 9 members, were fired 
from the pulp mill at the urging of the International because of 
their attempts to break away from the International. 
 In true PPWC fashion, the members of Local 9 banded 
together and supported these five brave men, financially and in 
solidarity, till they were re-instated, and our Local was born. Not 
only our Local, but the Independent Canadian Union which is now 
known as the Public and Private Workers of Canada (PPWC).
 Len was a passionate union man. He fought for what was 
right and did it selflessly and without hesitation. Even after his 
retirement, Len would help out at a moment’s notice, whether with 
family, friends or down at ECRA. 
 Len was a fixture most weeks down at the Union hall, 
having a coffee and seeing what was shaking!  He loved to hear 
what was going on out the mills. He would listen, give advice when 

needed, but most importantly connected us, the caretakers of 
this great Union and Local, to our predecessors who fought long 
and hard on the picket lines and on the shop floors to ensure our 
members had a say in their worksites.   
 Never forget the benefits we all enjoy today were fought 
for by these great men and supported by the members of this 
Local. Our companies did not give these benefits to us out of the 
goodness of their hearts. They were fought for and earned!
 Len was very proud when we named one of our bursaries 
after him. The Len Shankel Continuing Education Bursary was 
large part of who Len was. He said many a times that it was the 
utmost importance of our Local to ensure we trained our members 
to look after their affairs on the shop floor and with the company. 
Education was key!  It only made sense when the Local was looking 
at bringing our bursary administration in house that we would 
recognize Len for his accomplishments, and pay his philosophy 
forward to our kids, grand kids and families.
 We would like to extend our condolences to Len’s kids, 
Lavona and Jason and the rest of the Shankel family. Our hearts 
and prayers go out to all of you.
 Rest in Peace, Brother Shankel. You will be dearly missed 
and never forgotten!

In Solidarity,

Chuck LeBlanc 
President, PPWC Local 9

Remembering Len Shankel
(1937 - 2020)
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Democracy is a fragile beast.  It 
requires constant care, and fearful 
respect.  What we’re seeing around 
the world is the rise of populist 

governments, governments appealing to 
ordinary people by demonizing “the elite.”  
 For this issue of CCU Connections, 
affiliates were asked to write on matters of 
importance to unions. Choosing a subject is 
difficult given the array of challenges today’s 
labour movement is confronting. With the 
recent federal budget announcement and its 
deficiencies, to the failure of Parliament to 
adopt a national pharmacare framework, to 
the overwhelming difficulties every Canadian 
is facing during the pandemic, it’s evident 
there are more hardships facing each of 
us than we have likely experienced in our 
lifetimes.
 However, I would like to take this 
opportunity to raise awareness of the attacks 
that unions are under from two distinct 
perspectives: government and membership 

apathy. 
Conservative provincial governments have 
been threatening the existence of unions 
for decades; however, their efforts on this 
front seem to have dramatically increased. 
More recently, wage restraint legislation has 
been introduced in a number of 
jurisdictions. Labour relations 
acts have been watered 
down to give less power 
to workers and more 
to employers. Worse 
yet, discussions on 
“Right-to-Work” 
legislation have been 
introduced into the 
political dialogue. 
 Here 
in Manitoba, our 
PC government has 
recently introduced Bill 
16: The Labour Relations 
Amendment Act. This Bill 
not only makes it more difficult 
for unions to certify and easier for decertify, 
it also makes it easier for employers to fire 
striking employees, and places an extensive 
burden on unions to publicly announce 
spending that isn’t required for any other 

public or private entity in our province. 
 Additionally, the Bill calls for the 
removal of the ability for unions to request 
binding arbitration after 60 days of a strike 
or lockout. This is a process developed 
in Manitoba that has proven successful 

over many years in helping to end 
prolonged and contentious 

strikes and lockouts. It’s 
hard to understand why 

our government would 
find this process 
unnecessary when 
lengthy labour 
disruption hurts 
everyone concerned 
and spills over into to 
the public sphere.

 The amendments 
proposed in Bill 16 

are all direct attacks on 
unions in our province, and 

we must take action to voice 
our opposition.  AESES will be 

joining other Manitoba unions in protesting 
the introduction of this union-busting 
legislation. 
 The other significant challenge 
unions are facing is membership apathy. 

THE FIGHT AGAINST 
UNION BUSTING IN 
MANITOBA 

Lisa McKendry is the Executive 
Director of the Association of 
Employees Supporting Education 
Services (AESES)

“What 
I do know is 

that we need to do 
better at informing our 

members of the importance 
of unions: why we exist, what 
benefits union members have 

fought for and earned over 
time, and what we risk losing 

without the security of 
unions. ”

AESES has struggled with this issue for 
many years and we have held a number of 
workshops on how to increase engagement 
among our members. Unfortunately, we 
haven’t come up with a panacea that we 
can share with everyone that will result in 
resounding success. 
 What I do know is that we need to 
do better at informing our members of the 
importance of unions: why we exist, what 
benefits union members have fought for and 
earned over time, and what we risk losing 
without the security of unions. 
 So how do we do that? Luckily, 
social media has opened up a vast range 
of communication platforms for unions to 
use to their advantage. Union membership 

generally spans multiple generations and 
different age groups use different ways to 
connect with their peers. There’s TikTok 
for the Gen Z demographic, Twitter and 
Instagram for Millennials and Facebook for 
Baby Boomers.  All of these platforms offer a 
quick and convenient way to send out targeted 
messaging to our members.  
 AESES is also making use of 
technology by developing a smartphone app 
unique to our union. This is an exciting new 
venture for us and we are looking forward to 
the official launch later this year.  
 The AESES app will give our 
members the ability to access all types of 
union-related information from the palm 
of their hands, and we will be able to push 

information to our members quickly and 
easily.  Imagine being able to open an app 
and connect with a union rep or quickly look 
up a provision in the CBA?  Participating in 
union events will also be much easier as the 
app will both announce events and accept 
registrations.
 Time will tell if our more active 
venture into social media and our app 
development will result in greater member 
engagement. Until then, we will continue 
to explore innovative ways to connect with 
our members to let them know why unions 
remain vitally important. n
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As I sit here and ponder and pose 
my working life, I think of those 
before me, after me and during 
me. What have I taken, what do 

I offer, what should I leave behind? Time 
seems to pass especially quickly on these 
modern days, in ways I could have never 
imagined with not much time to escape into 
oneself. But for this moment, I will share my  
41 years and thoughts with you. 
 What have I taken? 
 Learning to listen and not just 
hear but listen. From doing jobs correctly 
to safety, to life experienced stories shared 
by my workmates that provided me with an 
opportunity to learn and understand the 
world differently.  Here are a few that stand 
out.
 Dennis was a former British Soldier 
in World War II, stationed in Africa. The 
Germans were coming so he and two others 
took to a farmhouse attic for two days, while 
the Germans decided to take up the same 
farmhouse for those same two days! 
 I was 18, mesmerized while quietly 
listening with every next word he spoke. 
Unfortunately, we were supposed to be 
checking new beds delivered to the Brock 
Farhni Pavilion where we were working, and 

someone from logistics ratted us 
out for talking. 
 This became my first 
discipline.  Afterwards, I asked 
Dennis if we were going to fight 
this? He said no, we were talking 
not working. Take it on the chin, 
he said.
 Les, he came from Hungary. 
He was a police officer, but when the Soviets 
came to take control in 1956, he jumped on 
a train leaving everything, and fled fearing 
his life because of his occupation.
 Willy the Scotsman was stationed 
as a Scots Guard at Buckingham Palace for 
his military service. One extremely early 
morning while on guard at the Palace, a big 
expensive car pulled up. A couple of people 
jumped out laughing and joking and ran up 
to him. He, having to hold his stern, strait-
on look, noticed it was Doris Day standing 
next to him as the others began flashing 
pictures. 
 Czechoslovakian Jerry played 
for the National Hockey team and fled to 
Canada during the Warsaw pact invasion in 
1968. 
 So, what have I taken? Everything! 
What do Offer?

 To do my job, to learn, 
to teach, to laugh, to stand up, to 

work together in spite of differences, 
offering opportunities to better myself. To 
be honest, I didn’t always succeed in all 
of these, but I hope and believe I tried my 
best.
 So, what do I offer? What I have 
chosen to. 
 What should I leave behind?
 I truly and sincerely believe we 
should leave something better than we 
found it. Especially if it has left us better 
than it found us. 
 I have been a blessed man, not 
always because it came easily. Your blessings 
will come when you are willing to learn what 
you don’t know.   You listen and seek the 
truth, so that others will share with you their 
story and knowledge.  I found myself and 
because I have, I can lead, I can teach, I can 
learn and leave behind this moment for you! 
n

PONDER AND 
PROSE OF LIFE

Todd Smith is First Vice 
President of the Public and 
Private Workers of Canada 
(PPWC)

 Dennis was a former British Soldier in World 
War II, stationed in Africa. The Germans were 
coming so he and two others took to a farmhouse 
attic for two days, while the Germans decided to take 
up the same farmhouse for those same two days! 

“
“

Todd with Dennis Willock 
in 1986
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Chris Wasilenchuk is President of the Construction, 
Maintenance and Allied Workers (CMAW)

Well, here we are over a year and we 
still find ourselves navigating through 
this pandemic. I admit, it has had its 
challenges at times, and I miss 

the connectivity and networking amongst 
colleagues. Still, business must go on, and 
it has. 
 CMAW just held our 8th 
Convention via Zoom and we managed 
to get through all of the business at hand, 
albeit with a few technical difficulties, but 
we did it. Members engaged in healthy 
debate to help guide the organization to the 
future. 
 At this time, I would like to recognize 
Brother Paul Nedelec, who had decided to not run 
for another term, ending a long run of leadership for 
our organization. Paul was one of the original board 
members when CMAW was established, and takes with 

him a plethora of history and knowledge which will be 
greatly missed. We all wish Paul the best with his next 
ventures and know he will succeed wherever he lands. 
With that brings in a new secretary-treasurer to CMAW 
who the CCU Family will recognize, Brother Blair 
Rawlings. Blair will assume the role and help guide the 

organization, along with the Executive Board, 
to keep CMAW on its path of growth and 

expansion. 
 Coming out of convention, we need 
to focus our energies on who we are and 
what we want to be as an organization. 
CMAW is continuing to grow and evolve 
as an independent Canadian union, and 

our members continue to contribute and 
guide us towards an organization we can all 

be proud of. 
 There were several strong debates and 
resolutions coming from CMAW members, including a 
few lobbying objectives to the Federal Government.  
These included universal dental care and Pharmacare 
for all Canadians, and for the federal government 

CMAW’s 8th Convention Paves the 
Way for Renewal and Expansion

to uphold their promise of providing 
clear water to Indigenous communities. 
These are a few initiatives that we will be 
supporting and lobbying for.
 Employment for CMAW members 
has been relatively stable. We did see a 
small dip in hours reported early during the 
pandemic and were on pace to break four 
million hours before a slowdown on major 
projects.  During all of this, safety measures 
evolved and were implemented on these 
larger sites.  
 2021 will see these jobs return 
to pre-pandemic numbers.  Furthermore, 
Community Benefits Agreement (CBA) jobs 
will start to build up the workforce needed 
to complete a number of publicly funded 
infrastructure projects. 
 The Community Benefits Coalition 

of BC was started by members of the 
labour movement and local companies 
who believe that projects paid for by B.C. 
taxpayers can and should provide tangible 
long-lasting benefits that go beyond the 
mere project itself.
 Community Benefits Agreements 
provides secure work, skills training and 
fair wages to qualified, local residents 
and groups who are traditionally 
underrepresented in the skilled trades 
sector, such as apprentices, Indigenous 
workers and women in trades.  With 
predetermined wages, training and worker 
ratios, CBAs can also ensure projects 
are completed on time and on budget.  
There is also greater accountability and 
transparency.  Public infrastructure projects 
should provide direct, permanent benefits 

to the hard-working families of B.C.
 Although it has been a slow 
start up to a couple of these projects, the 
Community Benefits Agreement jobs will 
continue to employ CMAW members over 
the next few years with major projects 
throughout British Columbia, including 
the Pattullo Bridge, the Broadway Subway 
Project, the Kicking Horse Hwy project, a 
hospital on Vancouver Island, and more. 
 I will close by saying I am looking 
forward to the day we can all get back 
together in-person, engaging in face-to-
face conversations and working together 
with the CCU and its affiliated independent, 
Canadian unions to stand up for workers 
who still struggle to have the basic benefits 
and safe working environments that 
everyone deserves. n

Thank you, Brother Paul, for all your hard work and dedication.  You’ll be missed.  Best of luck in your future endeavors.
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Published on the Broadbent Institute website

U
nited States President Joe Biden is serious about 
corporate tax reform. His administration proposes 
a big hike in the US corporate tax rate from 21% to 
28%, closing down many tax loopholes and avoidance 

strategies, and establishing a global minimum corporate tax rate 
of 21% which would apply in all countries.
 Here in Canada, conservative pundits have slammed 
the idea of global rules to counter widespread corporate tax 
avoidance. Globe and Mail pundit Andrew Coyne opines that this 
is “an awful idea in principle.” He parroted the often repeated 
corporate line that higher corporate taxes will harm the business 

investment needed to promote growth and jobs. Coyne 
writes that: “Lower tax rates are to be preferred, for 
the more an investment must earn before taxes to 
deliver an acceptable rate of return after tax, the 
fewer such investments will take place.”
 In the article, Coyne ignores the case put 
forward by the Biden administration. The fact of the 
matter is that the deep cut in the corporate tax rate 
from 35% to 21% by President Trump in 2017 had no 
discernible impact on the level of business investment in 
the United States.
 There are two major reasons why this is the case.
 First, most new corporate investments are financed by 
debt, and interest costs are tax deductible in both the United 
States and Canada. The corporate tax applies only to profits 
above the cost of debt, not to capital invested.
 Second, the corporate tax effectively applies mainly 
to investments with an above average rate of return, which is 
common for big companies with a large market share. For them, 
a new investment returning say 10% will be profitable and will 

proceed even if the after tax rate of return is lowered somewhat. 
The Biden team estimates that 75% corporate tax revenues 
come from taxing excess profits.

While the economic case against corporate tax cuts is 
dubious, there is strong evidence that such cuts have lowered 
government revenues, and have boosted inequality. The top 
5% of taxpayers in the United States receive 71% of all capital 
income, including dividends and capital gains paid out of 
corporate profits.

President Biden’s team recognizes that a lot of 
corporate tax revenue is lost due to tax avoidance, especially 
booking profits and parking cash in tax havens. Many leading 
US corporations are highly profitable but do not declare those 

profits in the United States.
 To their credit, the team are proposing answers 

as an alternative to a race to the bottom to cut 
corporate taxes that boosts the fortunes of the rich 

and starves governments of needed revenues for public 
services, social programs and green investments.

Tax reform in the United States will ease pressures on 
Canada to cut corporate tax rates, and is likely to allow for a 
major boost to revenues. In a recent report, Canadians for Tax 
Fairness estimates that a global minimum corporate tax alone 
would boost Canadian revenues by $11 billion by shutting down 
tax shelters.

United States Treasury Secretary Janet Yellen has 
asked the Trudeau government to support the push for global 
tax reform. They should certainly do so with enthusiasm. n

Andrew Jackson is senior policy adviser to 
the Broadbent Institute.

TIME FOR SERIOUS 
CORPORATE TAX REFORM

photo: Timothy Krause

Tax reform in the United States will 
ease pressures on Canada to cut 
corporate tax rates, and is likely to 
allow for a major boost to revenues. 
In a recent report, Canadians for 
Tax Fairness estimates that a global 
minimum corporate tax alone would 
boost Canadian revenues by $11 billion by 
shutting down tax shelters.

“

https://www.broadbentinstitute.ca/time_for_serious_corporate_tax_reform
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Selkirk College has seen better days.  Sadly, 
the Winter semester is much the same as 
previous semesters with fewer students and 
more layoffs.  We have now lost four PPWC 

employees due to layoffs and about a dozen job losses 
through attrition.  A few employees have chosen to 
retire or have been offered early retirement incentives; 
however, the positions that they previously held are not 
being filled.
 Our bookstore, cafeteria, and gymnasium 
are all operating on reduced hours, as well as some of 
our front-line positions.  Discussions and preliminary 
planning have begun focussing on the logistics of a 
back-to-work plan for students and staff for Fall 2021. 
  While Selkirk College is following all health 
and safety protocols, many staff are feeling unsure or 
a bit anxious about what the Fall semester may look 
like for them.  Some staff are asking questions like: 
“Do I share my office”? “Do I come back full-time or 
part-time”? “Do I have to come back if I can work from 

home”?  I suppose we just take it a day at a time and 
hope for the best. 

In March of this year, Selkirk College 
announced that our men’s ice hockey team – Selkirk 
College Saints – will be discontinued.  The Saints 
entered the British Columbia Intercollegiate Hockey 
League in 2006 and won four league championships 
between 2013 and 2016.  This news comes to us due 
to budgetary constraints and has truly saddened the 
college community and fans alike.  One PPWC position 
was lost because of this decision and a few more may 
be impacted over the next few months.  

In the meantime, our gymnasium and staff 
lounge areas are being utilized for a local vaccination 
centre. 

On a brighter note, in January 2021, we entered 

Greetings from 
PPWC Local 26

Tracy King is a Steward with Local 26 of the 
Public and Private Workers of Canada

into a new MPP (Municipal Pension Plan) design, 
offering improved equitability for all and an increase 
in long-term benefits.  In the big picture, we should 
all receive a better pension once our day comes.
 The 2% increase grievance that I mentioned 
in my previous report was a successful win for all 
PPWC members.  The employer recognized that we 
were entitled to the increase from January 1, 2021, 
not after one full-pay period.  This did not calculate 
too much retro money, but we feel we got our point 
across.  
 We are proud to mention that one of 
our members, Caroline Barabonow, has been 
nominated for the NISOD (National Institute for 
Staff and Organizational Development) Award.  
Established in 1978, NISOD is a worldwide 
organization of more than 700 community colleges 
dedicated to the professional development of 
faculty, administrators, and staff, as well as the 

improvement of teaching and learning – with the 
ultimate goal of student success.  
 NISOD has handed out awards that 
recognize excellence in teaching and leadership at 
its annual Conference on Teaching and Leadership 
Excellence since 1989. It’s the largest conference on 
community colleges in the world. Congratulations, 
Caroline!
 Since the start of this pandemic, our 
General Membership meetings have had a quorum 
each month and more attendees than ever before.  
We have our meetings via Zoom which makes it that 
much easier to attend. A little incentive is our $50 
draw. 
 We have finally secured a part-time Office 
Assistant to help organize our union office and 
assist with our bookkeeping duties.  The position is 
for one day per week and began on April 15.  We are 
very excited to have Alex on board. n

Since the start of this pandemic, our General 
Membership meetings have had a quorum 
each month and more attendees than ever 

before.  We have our meetings via Zoom which 
makes it that much easier to attend. A little 
incentive is our $50 draw. 

“

“
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Published on the website of the Canadian 
Centre for Policy Alternatives (CCPA)

Full-time licensed child care in most 
Canadian cities is struggling under 
the financial burden of COVID-19—
registering a dramatic drop in 

enrolment while revenue-generating parent 
fees remain unaffordably high, according to a 
new study by the Canadian Centre for Policy 
Alternatives (CCPA).
 “Sounding the Alarm: COVID-19’s 
Impact on Canada’s Precarious Child Care 
Sector” (download here) finds exorbitant 
child care fees remain in many cities 
outside Quebec, Manitoba, Newfoundland 
and Labrador and P.E.I., as child care 
services scramble to deal with a drop in 
enrolment. There is a strong correlation 
between declining enrolment and cities 

with high parent fees as well as those with 
high unemployment, further reinforcing the 
importance of public funding in child care. 
 “Child care centres offering lower 
fees because provincial governments 
fund them are holding their own during the 
pandemic, as we see in the set fee system in 
Quebec,” says senior economist and report 
co-author David Macdonald. 
 “Our survey shows that cities with 
higher fees saw bigger drops in enrolment. 
It’s clear that relying on exorbitant parent 
fees to fund services that should be part 
of the social infrastructure is what got us 
into this mess in the first place. Canada’s 
economic recovery is at risk without more, 
and different, support.” 
 Most provinces/territories do not 
support child care services with substantial 
operational funding.  Instead, services are 

forced to rely heavily on parent fees. If fee 
revenues to programs fall because of the 
economic impacts of COVID-19 on families, 

Canada’s Child Care Sector Struggling 
Under Weight of COVID-19
Preschool-age fees rise in 27 of 37 large Canadian cities while many sites face existential crisis

“The only way to stabilize 
this situation and prevent 
loss of child care spaces 

in the future — which 
women will need to re-

enter the post-pandemic 
workforce — is through 
sustained, substantial 

public operational 
funding.”

child care services are put in jeopardy. 
 “The only way to stabilize this 
situation and prevent loss of child care 
spaces in the future—which women will need 
to re-enter the post-pandemic workforce—
is through sustained, substantial public 
operational funding,” says report co-author 
Martha Friendly. “We’re sounding the alarm: 
the federal government must prioritize 
funding and full transformation of child care 
now, before it’s too late.”

Among the report’s findings:

•	 Enrolment is dropping more dramatically 
in cities with high parent fees. In every 
city outside Quebec there were at least 
10% fewer children in child care in the 
fall of 2020 compared to February; 27 out 
of 37 cities showed enrolment drops of 

20% or higher. This was most extreme in 
Ontario, where one-third to two-thirds 
of child care enrolment evaporated 
during that period.

•	 Child care fees are lower in cities located 
in provinces that provide operational 
funding and set parent fees. Set fees 
are lowest in Quebec (at $181 a month), 
which provides the most substantial 
operational funding.

•	 Toronto continues to be the least 
affordable city for child care in Canada, 
with median preschool-age fees of 
$1,250 a month ($1,866 a month for 
infants). Fees have risen 15% to 21% 
between 2019 and 2020 in Brampton, 
Windsor and Mississauga. 

•	 Quebec City, Longueuil, Montreal, Laval 
and Gatineau remain the most affordable 
cities for child care in Canada, followed 
by Winnipeg and Charlottetown—cities 
in three provinces that fund child care 
services and set parent fees to keep 
them manageable.

•	 Fees are higher in the for-profit sector 
than in the not-for-profit sector. In nine 
of 25 cities for which data were available, 
for-profit fees were at least 25% higher, 
some substantially higher.

 The full report is based on data 
from a survey involving 11,000 phone calls, 
representing a sample of 53% of regulated 
full-time centre-based and regulated family 
child care in Canada. n

photo: Nenad Stojkovic
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W
hile thirty-two of the world’s largest 
companies stand to see their profits 
jump by $109 billion or more in 
2020, globally, half a billion people 

are expected to be pushed into poverty by the 
economic fallout from the pandemic. 400 million 
jobs have already been lost and the International 
Labour Organization estimates that more than 430 
million small enterprises are at risk.
 This is according to an Oxfam report, “Power, 
Profits and the Pandemic,” released in September 2020. This 
report outlines how during the first six months of the pandemic, 
corporations around the globe put profits before workers’ safety, 
pushed costs and risks down the supply chain and used their 
political influence to shape policy responses. 
 The COVID-19 pandemic lays bare an economic model 
that delivers profits for the wealthiest on the backs of the poorest, 
especially in times of crisis. Oxfam International Executive 
Director Chema Vera stated: 

 “COVID-19 has been tragic for the many but 
good for a privileged few. The economic crisis we 

are suffering is because the pandemic has been 
fuelled by a rigged economic model. The world’s 

largest corporations are making billions at the expense 
of low wage workers and funneling profits to shareholders and 
billionaires – a small group of largely white men in rich nations. 

It is sickening that, in the middle of a pandemic, some 
corporations are paying-out massive dividends to wealthy 
shareholders, having received government bailouts meant to 
protect jobs. Scarce resources are being handed to the already 
super wealthy at a time when hundreds of millions of people are 
suffering the consequences of this pandemic. Women, racial and 
ethnic minorities or migrants are being significantly impacted.”

Fair Taxation is Taxing the Rich

Leanne Shumka is Secretary of the Confederation of 
Canadian Unions 

 The Oxfam report outlines how 
corporations have exacerbated the 
economic impacts of the pandemic by 
funneling profits to shareholders instead 
of investing in better jobs and climate-
friendly technology, paying their fair share 
of taxes, and prioritizing profits over 
people.
 People are relying on government 
provided benefits to pull them through 
unemployment or reduced income as a 
result of the ongoing pandemic. However, 
the very companies profiting from, and 
also often receiving government funds 
or “bailouts” too, are not paying their fair 
share of taxes to help fund these needed 
government provided benefits. That is 
one of the many reasons the Canadian 
government’s benefits for workers have 
been insufficient; they are not properly 
funded.  
 Ad-hoc tax changes over the last 
two decades have seriously weakened the 
redistributive role of Canada’s tax system 
(note 1).
 As stated in a 2013 study by 
Canadian Centre for Policy Alternatives 

economists Marc Lee and Iglika Ivanova: 
“tax reform is a key policy lever to tackle 
inequality, but changes in the Canadian 
tax system since the mid-1990s have 
tended to reinforce growing inequality in 
market incomes instead of tempering it. 
Income tax cuts have disproportionately 
benefitted higher income groups, while 
changes in regressive taxes, including 
consumption, payroll and property 
taxes, have increased total tax rates for 
households at the bottom of the income 
distribution.”
 The last major tax review in 
Canada was published in 1966. In the 
2015 federal election campaign, voters 
saw an array of proposed policy changes 
across political parties including tax 
system reforms. In 2019, the chorus for 
major tax review and reform was large 
(note 2).    
 Based on what we’ve witnessed 
with the pandemic and profiteering, 
having those companies paying their fair 
share of taxes would be one way to help 
address market inequalities, which call for 
more, not less, redistribution (note 3). 

 The sooner a federal government 
can follow through on fair taxation 
reforms, the greater the chance Canada 
and Canadians will have in rebounding 
from the economic hardships caused by 
the COVID-19 pandemic. As we go into 
the next election, consider political party 
commitments to fair taxation reforms as 
part of the economic plan to recovery. n

Take Action Now

https://act.leadnow.ca/wealth-tax-super-
rich/

https://www.change.org/p/justin-trudeau-
implement-wealth-taxes-in-canada

https://www.ndp.ca/tax-fairness
 

Read CCU President Kelly Johnson’s 
letter to Prime Minister Trudeau on fair 
taxation. 

Having those companies paying their 
fair share of taxes would be one way 
to help address market inequalities, 

which call for more, not less, redistribution...  

The sooner a federal government can 
follow through on fair taxation reforms, 
the greater the chance Canada and 

Canadians will have in rebounding from the 
economic hardships caused by the COVID-19 
pandemic.

“

“
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The York University Staff Association 
(YUSA) celebrated its 50th 
Anniversary in 2020.  What began 
as a small association of workers 

at York University has evolved into a proudly 
democratic and independent union that is 
at the forefront of the struggle for workers’ 
rights and social justice.  
 In 1970, staff at York University 
formed a small group who were troubled 
about the treatment of employees on 
campus.  Their concerns were being ignored, 
and women were especially treated unfairly 
by a “Boy’s Club” in administration.  The 
members of YUSA weren’t thinking of a 
union.  They thought an association could 
pressure the administration into respecting 
their rights. 
 As the decade rolled on, members 
quickly realized this wasn’t enough.  Gabrielle 
Hardt (née Paddle), then a secretary in her 
20s, decided that unionization wasn’t just a 
better option, it was vitally necessary.  Judy 

Steed from the Company of Young Canadians 
and John Lang were heavily involved in the 
organizing drive, so much so that Steed was 
later barred from campus for her activities.  
Hardt later lamented that one university 
administrator accused her of being “a women 
possessed.”
 After a long struggle, driven 
primarily by women, the York University 
Staff Association was certified as a union 
on December 10, 1975.  The letter from the 
Labour Relations Board sits proudly in YUSA’s 
office today.  It was the first university staff 
association in Ontario to be organized.  But 
now came the real work: establishing the 
first collective agreement.  
 The Confederation of Canadian 
Unions (CCU), then led by Madeleine 
Parent and Kent Rowley, provided much 
needed support and experience for the 
union during bargaining.  After establishing 
a very progressive contact, Hardt was 
understandably exhausted, and stepped 

down as President.  
 Lauma Evans took her place in 1977 
and faced several new challenges.  High 
levels of inflation in the late 1970s and early 
1980s ate away at wages.  Although by that 
time, there was a solid group of people, 
primarily women, moving the union forward.  
In September 1978, they were forced to go 
on strike.  Evens remembered seeing young 
women on the picket lines for the very first 
time in their lives.  They were originally fearful 
of the police presence nearby, but as time 
went on, gained strength and confidence.  
 The negotiations were difficult.  
YUSA was worried about the contracting 
out of work, especially in light of the 
technological advances of the day that they 
feared could make some jobs obsolete.  After 
two weeks, the strike ended, with YUSA 

YUSAPUY: 
a 50 year history

Written by Sean Cain 
and Breanne Whitwell

winning a very respectable 7.2 wage and 
benefit increase.
  By the 1980s, Celia Harte became 
president.  Pay equity legislation was on 
the agenda, and equal pay for equal work for 
women became an ongoing issue in collective 
bargaining.  Conflicts with the administration 
continued over technology.  Harte recalled 
how computers were literally dumped on the 
desks of YUSA members without hardly any 
training, and therefore effectively deskilling 
many workers, especially women.
 By the late 1980s, YUSA was one of 
the first unions in the country to negotiate 
for same sex equality and benefits for gay 
and lesbian workers.  Along with Harte and 
later president Jane Grant, YUSA member 
Greg Jacobs was one of the key leaders in 
this struggle.  Although he is no longer with 
us, his fight for equality lives on until this 
day.  Rights for the LGBTQ* community were 
enhanced and extended for YUSA members 

in later contracts.
 The 1990s were difficult for the 
union.  YUSA faced the New Democratic 
Party’s Social Contract, including wage 
freezes and mandatory unpaid days of leave.  
Things worsened in 1995 by the election of 
Mike Harris, who cut hundreds of millions 
of dollars to universities, which devastated 
jobs, incomes and working conditions for 
staff.  YUSA stood strong against these 
attacks and worked with other unions and 
staff associations throughout the province 
to fight back.  
 Today, YUSA is once again on the 
front lines in the fight for workers’ rights, 
taking up the issue of work life balance.  
Joanie Cameron Pritchett became president 
in the early 2000s and initiated several 
new programs.  The union now manages 
a daily fitness as well as a transcendental 
meditation program at lunch time for its 
members, and also produces health and 

wellness materials and a popular newsletter.  
It also runs an online rewards program for 
its members, organizes an annual lunch for 
retirees, and holds regular labour schools 
for stewards hosted by leading experts.  It’s 
the union’s way of engaging members and 
creating a community.  
 And just last year, YUSA launched its 
“Decent and Stable Work Campaign,” aiming 
to improve work life, mobilize members, and 
address barriers to inclusion, ensuring there 
are opportunities for everyone in fair and 
secure workplaces. 
 YUSA has come a long way from 
the small group of workers that founded an 
association more than fifty years ago.  Many 
of those original pioneers are still going 
strong today, and they are surely proud of the 
current generation of union activists moving 
YUSA into a very promising future. n
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LOOK, LISTEN, LINK, LIVE

We all know that the last fourteen months 
has been quite challenging for a lot of 
Canadians, and COVID has taken its toll 
on almost everyone.  

 Mental Health has been one of those buzz 
words on everyone’s tongues since this pandemic 
started.  Some people have flourished, and some 
people have languished.  I was reminded recently this 
whole thing is out of our control.  No matter how much 
you want to, or think you can control the situation, you 
really cannot.  
 This got me thinking about a wonderful course 
that I participated in with the Canadian Red Cross.  I 
have been a part of the Canadian Red Cross one 
way or another for as long as I can remember – as a 
student, a learner, a training partner, an ambassador, 
a volunteer; an instructor (and an award winner!).
 Not only did I participate in this set of courses, 
but I loved it so much I became an instructor.  The 
program is called Psychological First Aid (PFA).  Some 
people may say, “Oh, that’s the same as Mental Health 
First Aid.”  However, Psychological First Aid (PFA) has 
a different focus from Mental Health First Aid (MHFA). 
The two are complementary approaches that can be 
used in different settings.

The Red Cross Psychological First Aid 
Program is designed to promote resiliency and reduce 
the impact of loss and trauma. It provides knowledge 
and skills for people to live life through understanding 
stressors and traumas that impact them, and helps 
participants gain an understanding of how to recognize 
when someone else is experiencing distress and how 
to offer help.

The program includes three participant level 
courses: 1. Psychological First Aid - Self-Care, 2. 
Psychological First Aid - Caring for Others, and 3. 
Psychological First Aid (PFA). Through the Red Cross 
Look, Listen, Link, Live model, participants will build 
a personal understanding of the effects of stress, loss 
and grief (on themselves and on others), and how to 
develop skills for self-care. 

My hope is that one day soon when we are 
back to in-person CCU EB meetings, I will be able to 
run a course for all of you, whether it’s doing the Self-
Care or Caring for Others modules as workshops, or 
to offer the full PFA course.  If we aren’t able to meet 
before the next issue comes out, then I will focus on 
Self-Care and what that means and looks like.  Until 
then, stay safe, stay healthy and be kind to yourself 
and others. n

Scarlett Farquhar is Treasurer of the 
Confederation of Canadian Unions“Mental Health has been one of 

those buzz words on everyone’s 
tongues since this pandemic 
started.  Some people have 
flourished, and some people 

have languished.  I was reminded 
recently this whole thing is out of 
our control.  No matter how much 

you want to, or think you can 
control the situation, you really 

cannot. ”
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PSYCHOLOGICAL FIRST AID MENTAL HEALTH FIRST AID

PFA aims to reduce the impact of traumatic events (disaster/
emergency) by exploring what stress looks like within 
ourselves and others.

MHFA offers initial support until appropriate professional help 
is received or until the mental health crisis is resolved.

PFA “reflects the emerging science and international 
consensus on how to support people in the immediate 
aftermath of extremely stressful events” (WHO Guide for field 
workers)

MHFA educates people about how to identify, understand and 
help a person who may be developing a mental health issue.

PFA educates non-mental health professionals (including 
first responders and volunteers) on how to help minimize 
psychological distress in disaster or crisis impacted 
individuals/families.

MHFA aims to teach participants how to recognize symptoms 
of mental health problems.

PFA addresses, through practical care and support, reactions 
that are interfering with normal coping, in the immediate 
aftermath of the traumatic event.

MHFA is understanding the indicators of mental health 
conditions that require professional intervention. PFA is the 
first building block, followed by MHFA.

PFA is for everyone.  It is a daily aid to facing the stresses of 
life, and helps participants gain an understanding of how to 
recognize when someone else is experiencing distress and 
how to offer help.  

MHFA is for people wishing to learn more about actual mental 
health conditions and how to offer help.

And so much more!


