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GREEDFLATION
How Rising prices, big profits and 
inequality are hurting workers
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T
he people of the world are facing 
many challenges. Drought, famine, 
and wars in Africa are displacing 
hundreds of thousands of people 

and killing tens of thousands more. The 
War in Ukraine is causing major hardship 
to not only Ukraine, but much of Europe. 
Heat waves and floods are ravaging India 
and Pakistan and dozens of union activists 
are killed every year in Colombia for simply 
speaking up for working people. 
 Canada has its own issues of rising 
income inequality, inflation, plummeting 
rates of unionization, and the high price 
of getting a post-secondary education, 
to name a few. These challenges vary in 
degree depending on where you live in 
the world, but they are all made worse 
by the same problem. Wealth is getting 
increasingly concentrated in the hands 
of a growing group of disgustingly rich 
individuals.  
 It is for this reason I was so happy 
we had Katrina Miller from Canadians 
for Tax Fairness at our CCU-CSC Labour 
School in October 2022 to speak to us 
about what fair taxation might look like and 
why it’s so important for working people. 
Taxes have had a bad name for years, and 

while it is frustrating to see 
our paycheques eroded, it is 
also wonderful to have decent 
roads to drive on, our garbage 
and sewage taken away, have schools for 
our children to attend, and a free and a 
reasonably accessible health care system 
if we fall ill. Taxes are an unfortunate 
necessity of a free society that values all of 
its citizens, and not just rich ones. 
 As we pull out of the last few years 
of pandemic craziness, there has been a lot 
of talk about the “Great Reset” proposed 
by the World Economic Forum. While there 
are some major issues with the WEF’s 
proposal, there is value in the concept of 
using this opportunity to change the way 
we do things, and I encourage working 
people to seize this moment. 
 The rich have been getting 
richer for years, but with every passing 
financial or health crisis, this phenomenon 
is accelerated. The services and 
infrastructure people rely on for support 

deteriorate while wages stagnate 
and the cost of food and shelter 

increases. The rich benefit 
every time, while the vast 
majority of people worldwide 
lose out. We are all feeling 

this acutely, and many of 
us mistakenly blame these 

problems on taxes. It is time to 
change this.
 Despite the boss’s successful 
campaign to convince us that taxes are 
inherently evil, they aren’t! A fair taxation 
system can be used to limit the runaway 
hoarding of wealth by the super rich, while 
funding the services the rest of us need 
for quality of life. It is not out of order for 
workers to demand a system of taxation 
that enriches the supports necessary for a 
decent health care system, education and 
social safety net, but many working people 
have been fooled by the narrative that all 
taxes are bad.  
 We have been convinced that any 
attempt to interfere with the boss’ ability 
to keep all of their money to themselves 
will somehow hurt the economy, limit our 
freedoms and cause us all to suffer. Groups 
like Canada Proud, the Fraser Institute and 

Fair Taxation 
and New Mode

the Canadian Taxpayers Federation have 
spent a great deal of money convincing us 
of this, but we need to be aware that these 
groups and others like them are actually 
funded by the bosses. 
 One of Canada Proud’s main 
donors is the anti-union Merit Contractor’s 
Association of Canada. They are Canada’s 
foremost advocate of a non-union (read: 
anti-union) construction industry, 
yet Canada Proud counts many union 
members as their supporters. They don’t 
have workers’ best interests at heart, but 
more and more of us are getting fooled by 
their lies. They have most of us convinced 
us that a tax-free world is the way to go, but 
this idea is preposterous and dangerous. 
 Imagine a world where every road 
was privately owned and tolled, and every 
health care procedure and class we put 
our children in had a fee attached. This is 
the world these people envision, and one 
we are advocating for every time we repeat 
their line that taxes are bad. Instead of 
sharing, re-tweeting or liking the boss’s 
posts, we need to stop complaining about 

taxes and advocate for a proper system of 
taxation that taxes the rich appropriately 
and actually benefits workers in this 
country instead of harming them. 
 As workers’ organizations, we 
must reject the notion that any attempt 
to challenge the rich is somehow bad for 
us, and instead, we need to challenge the 
boss’ narrative that taxation is only about 
making working people poorer. If every 
union in the CCU-CSC made a concerted 
effort to follow through on concrete efforts 
to move the fair tax agenda forward, we 
could influence the way people in this 
country think in a small way and maybe 
inspire a few small positive changes.
 The CCU-CSC’s New Mode “Fair 
Taxes, Fair Prices” campaign is a good way 
to start.  The campaign is not just about 
sending letters to politicians.  It is also an 
opportunity to start a conversation. We 
don’t have to tell our members how to vote, 
and we don’t have to support any particular 
political party, but we have a responsibility 
to challenge the notion that taxes are all 
bad, and we need to encourage our elected 

officials to implement a tax system that is 
fair to workers. 
 We cannot continue to let a few 
ultra-rich people bleed the rest of us dry 
and keep doing things the way we have 
been doing them and somehow expect 
magically different results. 
 I encourage you all to expand 
on the work the CCU is doing with our 
New Mode campaigns. We have almost 
completed one year of these campaigns 
and will have to make a decision soon on 
whether to continue to engage through 
this platform. 
 So far, we have had limited 
success, and we may ultimately decide it’s 
not the right platform, but I think we first 
need to try our best and push the concept 
forward as far as possible.  We voted to try 
it out because it looked like it had a lot of 
potential. 
 Let’s give it our best shot.  n

SIGN THE PETITION HERE

Mark Miller is Vice President 
of the Confederation of 
Canadian Unions (CCU-
CSC)
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REFLECTIONS: SOLIDARITY 
WITH INDIGENOUS 

PEOPLES IN CANADA

I
am a settler in Canada.  A Black 
woman, brought to Canada by 
my mother in my younger years 
because this is the place she was 

lured to with the dream of a “better life” 
for herself and her children.  It is really 
the only place I know.  Sure, I was born 
elsewhere, but my mother and siblings 
are here, and it is where I grew up and 
have come to know myself.
 It is also where I was introduced 
to Indigenous Peoples in Canada.  I was 
fascinated by the artwork, beadworks, 
the colourful costumes and my 
imaginations about the cultures, but 
timid about inserting myself to learning 
more.  
 I have attended a few Pow 
Wows and support Indigenous artisans 
when I can, but I am always conscious 
about my lack of knowledge, my outsider 
position and especially my blackness in 
the midst of a different culture.  The little 
that I know about Indigenous Peoples 
gave me pause to reflect on their place 
in history, in Canada, their experiences, 

what they mean to my existence 
as a Canadian.  I was, and 
remain, in awe, and in my 
mind, Indigenous Peoples 
are part of my extended 
family, the side that I do 
not know much about, nor 
interact with, because I am 
overwhelmed and had not 
received a personal invitation.
 Through my university studies 
I came to learn about the solidarity of 
peoples who are “othered”, people from 
different groups who stand together to 
raise awareness about the challenges 
they experience, to push for justice, 
equity and equal rights.  
 In 1993, Stuart Hall coined 
and popularized and politicized the 
term “Black” to encapsulate the 
shared experiences “of racism and 
marginalization in Britain”1 of non-
white and marginalized communities, 
including Indigenous Peoples, to create 
support and solidarity amongst these 
groups of people, to give more power 

to these groups of people.  
After all, there is strength in 

numbers and there is also strength 
in community – in solidarity.  Today, the 
same idea is behind the term “people 
of colour” that is more popular in the 
United States and the term “racialized 
peoples” that is more popular in 
Canada.  For me, I count Indigenous 
Peoples as part of “my group” because 
of our similar histories and experiences.
 In 2019, I was introduced to 
various authors and writings while 
enrolled in a course on race and 
ethnicity.  For a presentation, I chose 
to discuss a fairly recent article by 
an Indigenous scholar.  In the article, 
the author critiqued the relationship 
between Indigenous Peoples and 

Paula Gowdie is Chair of 
the Health and Safety 

Committee of the 
York University Staff 

Association (YUSA)

Black Peoples in Canada and argued 
that Black Peoples had abandoned 
Indigenous Peoples.  
 My response was visceral, as if 
my right arm had been ripped out from 
its root, its socket.  She was clearly 
mistaken!  I was so wounded.  Sure, 
we are from different cultures and have 
different histories, but the similarities 
in our experiences bind us together.  
How could she not see this?  Despite 
my reaction, and after some time of 
reflection, I could not fault her because 
I realized that the author’s reflections 
were the effects of neoliberalism. 
 I was reminded of the concept 
of neoliberalism in 2018, and, at the 
time, was sickened, dumb founded 
and struck with such bewilderment 
that despite learnings from historical 
world events, humans continue to 
treat each other with such disdain for 
personal gains.  
 Divisiveness.  Individualism. 
Self-centeredness.  All results of 
neoliberalism, and qualities I detest.  
Neoliberalism promotes separation 
rather than community. Neoliberalistic 
values embedded in Canadian society 
force people and groups to separate 
and fight against each other to push 
and attain their own interests, in order 
to achieve “their piece of the pie,” and 
this results in a fractured existence.  
 Disunity.  The opposite of 
working together for the good of society.  
The 2020 global racial uprising, and 

related emergent issues in Canada, 
particularly related to Indigenous and 
Black Peoples, were acts of people all 
over the world pushing back against 
neoliberalistic and hateful practices.
 In my quest to learn more 
about Indigenous Peoples in Canada 
and Truth and Reconciliation, I 
seized an opportunity in the Summer 
months of 2022 to complete an 
online course offered by the First 
Nations University of Canada titled 4 
Seasons of Reconciliation. This course 
was informative and expanded my 
knowledge of Indigenous Peoples.
 I may not know much about 
Indigenous Peoples, but I know this 
much: I am in Canada because of 
their graciousness for accepting non-
Indigenous peoples into their homes, 
communities and on their land, and 
because of the care they have taken of 
the land.  
 I am grateful for the values I 
believe they espouse, which include 
kindness, community, friendship and 
compassion.  We may not be from 
the same cultures but share similar 
experiences, and that is a bond that 
cannot be broken. I, a Black woman, 
proudly stand with the Indigenous 
Peoples in Canada. n

1 Hall, Stuart (1996).  New Ethnicities in Critical 
Dialogues in Cultural Studies, 1st Edition, Kuan-

Hsing Chen and David Morley (Eds), Routledge. 

I may not know much about Indigenous Peoples, but 
I know this much: I am in Canada because of their 
graciousness for accepting non-Indigenous peoples 
into their homes, communities and on their land, 

I am grateful for the values I believe they espouse, 
which include kindness, community, friendship and 
compassion. 

“
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Canada is dealing with 
unprecedented inflation rates, 
greater than in any time during 
the last forty years. This new 

paradigm may create a range of issues for 
the Canadian economy, as well as some 
very specific issues for the Canadian 
labour market. 
 Recently, a report by Roslyn Kunin 
and Associates, a respected economic 
analysis firm in British Columbia, 
examined some of the comparative results 
of a recent negotiation between CMAW 
and their various contractor partners in 
the construction industry. The report 
showed that over the last few years, the 
basic wage rate for the trades 
in B.C. have not kept up with 
inflation, which is in fact the 
case across most provinces and 
territories. 
 Real wages for 
carpenters had only risen by 
0.64 per cent since 2020. This 
report has made compelling 
reading for the board of 
CMAW as it attempts to look at 
how to get the best results for 
their members during a period 
of unprecedented inflation.
 This report explained 
the current landscape for 
CMAW, telling us that inflation 
is expected to substantially cool by the 
end of 2023. Over the next two years that 
remains to be seen due to fluidity across all 

economic markers.   
Over this time, we will deal 
with high transportation rates 
and increased food and energy 
costs, but we may see a cooling in 
the housing market and lower consumer 
demand.  
 CMAW encourages all parties 
to look at the challenges related to 
inflationary pressure that continue to be 
faced by all Canadian workers and develop 

solutions that actually deliver economic 
prosperity for all parties. 
 Most economists suggest that 

government policy should set an 
inflation target at 2 percent. 

Over the last forty years, 
we have typically hit this 
target. Some economists 
and many businesses argue 

that collective bargaining 
causes inflation, and that Cost 

Of Living Adjustments (COLA) 
in agreements create uncertainty for 

business because it is difficult to predict 
what wages will be on a year-over-year 
basis. 
 Traditionally, unions have 
negotiated COLAs in agreements to deal 
with inflationary periods. Over the last 

few decades of low inflation, 
COLAs have fallen to the 
wayside. This spike in inflation 
has put COLAs back on the 
bargaining table. Employers 
have previously argued that 
they are inflationary and 
cause higher prices and labour 
costs. Unions have argued 
that COLAs are crucial in 
protecting wage gains made at 
the negotiating table. 
 It has been forty years 
since we have seen a period of 
such high inflation, and many 
negotiators on both sides of 
the table are not familiar with 

dealing with it as an issue. It is important 
to remember, at these times, that sticking 
to basics can be the crucial difference in 

High Inflation and 
Collective Bargaining

“This spike in inflation has put 
COLAs back on the bargaining table. 
Employers have previously argued 
that they are inflationary and cause 
higher prices and labour costs. 
Unions have argued that COLAs 
are crucial in protecting wage gains 
made at the negotiating table. ”

being successful.
  We learned from our report that 
wage increases that had been offered were 
not going to be able to offset the relative 
cost of living increases in B.C. or any other 
province or territory, for that matter.  We 
also had to look for better ways to protect 
the gains we made in the past for our 
members, and that inflation was something 

we needed to take very seriously. 
 CMAW has found that getting 
economists to analyze the real data and 
give us conclusive evidence is a powerful 
tool in overcoming bias. By looking at the 
data, we are able to negotiate in good faith 
by having real facts that are able to address 
concerns. 
 It’s vitally important to tell our 

counterparties that our members ARE 
falling behind, that pay is not keeping 
up with inflation, and that workers need 
to have these issues examined in detail 
to ensure they remain competitive in the 
industry. n

Chris Wasilenchuk is President 
of the Construction, 
Maintenance and Allied 
Workers of Canada (CMAW)

Top: CMAW Secretary Treasurer Blair Rawlings (left) with Director of Business Development and External Relations Ron 
Harry (centre) and President Chris Wasilenchuk (right).  Below: CCU Vice President Mark Miller.



O
ctober is Cyber Security 
Awareness Month. There are so 
many topics about Cybersafety, 
so let’s start with what it means. 

Cybersafety encompasses using safe 
measures and available tools to safeguard 
yourself against viruses, malware, attacks, 
and attempted fraud, along with a plethora 
of other nasty things that exist in today’s 
online world. These threats are ever 
increasing and it’s up to us to do the best 
to protect ourselves, family, friends and 
fellow sisters and brothers.
 In this article, I’ll focus on 
passwords. This is one primary 
simple step to protecting 
yourself. Heard it all before? 
Don’t use the same passwords 
for account logins or reuse old 
passwords from one account 
to another. Change your 
passwords every three months. 
Don’t use obvious words or numbers. 
Use 12 characters minimum (more is 
better as a password cracking tool takes 
longer when the password is longer), with 
a combination of lower and upper case 
letters along with numbers and symbols. 
 Passwords should not contain 
a pattern like “123” or “abc”, also avoid 
using any memorable keyboard paths like 
“qazwsx” or “qwerty”.   Don’t use 
misspelled phrases like “1H0tP1zza”.  Also, 
avoid sites that generate passwords, and 
check your password strength especially 
when not using a VPN (Virtual Private 
Network). An example of a strong 12 
character password is “d#G38x@Wb$V7”.
 Many sites now use two factor 
authentication (2FA). You’ve probably 
noticed your online banking now requires 
2FA, where you get a phone call, email or 
text with a code in order to login. Enable 
2FA for all your online accounts. Most now 
offer this service, you just need to enable 
it. When using 2FA, ensure your sent code 
can’t be seen before unlocking your device.
 Another issue with passwords 
is that we have so many of them. Unless 
you have an identic memory, remembering 
every single one can be a challenge, 
especially if we change them every three 
months.  Do we write them down on a 
sticky note or a piece of paper? Maybe 
a spreadsheet or Word document with a 

password? I store my home passwords in a 
password vault. It manages and generates 
passwords for you. All you need is to 
remember one password, the one to open 
your vault. There are several password 
vaults available for download, many for a 
fee and some for free.
 If interested in an open source (free 
to donate) password vault, visit https://
pwsafe.org to review and download the 
software. There is an entertaining quick 
start guide video and the documentation 

is easy to follow. You don’t 
need a YubiKey to use Password 

Safe. The password database can 
be installed as a regular home or work PC 
database.  The YubiKey provides for an 
extra layer of strong physical security to 
the password database. This software was 
developed by Bruce Schneier, who is well 
renowned in the computer security field.
 I would also recommend visiting 
https://getcybersafe.gc.ca/en for blogs 
on securing your accounts, devices and 
connections. Also of interest are featured 
blogs on phishing. Imagine clicking on a 
seemingly legitimate email only to have a 
keylogger virus installed on your PC. Now 
everything you type is logged and captured!
 Microsoft Windows Defender is a 
must have for your home PC. Kept up to 
date, it will detect viruses like keyloggers 
and block them immediately. Check that 
you have this free application installed and 
enabled on your PC. 
 Following proper password 
protocol can seem trying at first. We have 
all read about the many institutions and 
companies that have been hacked and had 
customer information stolen. It’s easy for 
any level of hacker to access your accounts 
once an email and password have been 
associated together and are being used for 
multiple accounts.
 In solidarity, and wishing you all a 
clean machine. n

CYBER SECURITY: 
OR HOW TO TOTALLY 

NOT GET HACKED
Ken Zdebiak is a warden with 

Public and Private Workers of 
Canada (PPWC) Local 26 in 
Castlegar, British Columbia
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The workplace is changing in 
profound ways.  From the ways we 
communicate, culture, and how we 
do our jobs daily.  The pace of that 

change can be dizzying.  Add to the mix new 
technologies and the permanent marks left 
by a global pandemic.  It’s easy to see why 
companies must continuously develop their 
Diversity, Equity and Inclusion (DEI) policies.  
Despite recent renewed energy around DEI, 
there continues to be a noticeable lack of 
clarity around each of these terms.
 In some circles you may hear one 
or more of these terms used mutually.  In 
others, you’ll find DEI used as a kind of 
non-specific catchall.  A more productive 
approach would be to hone in on a specific 

part of the concept, simplifying it for the 
purpose of identifying improvements and 
launching programs.
 So what exactly is diversity?  What 
do equity and inclusion actually mean?  And 
what is the difference?  Before I share a little 
on each, it is important to recognize that each 
term has its own definition, nevertheless, 
and is not entirely separated from the other 
two terms.
 There’s a tendency to refer to 
people, or a person, as “diverse.” Even with 
the best intentions, referring to people 
this way feels a lot like euphemism for 
“outside the majority,” or “different from the 
dominant group.”  This framing of diversity 
is misleading at best, because it assumes 
we’re all the same. At worst, it’s a damaging 
oversimplification that alienates people, 
rather than include them. It’s a problem 
we’ve seen echoed among many job seekers, 
employers and HR professionals. 
 Blanket treatment of diversity 
doesn’t work because all perceptions 
of diversity are the same. In our own 
experience, we’ve found that some groups, 
such as millennials, perceive so-called 
“workplace diversity” as a combination of 
many different backgrounds. At the same 
time, older generations tend to view diversity 
more through the lens of equal and fair 

representation.
 It’s important to remember that 
diversity is less about what makes people 
different—their race, socioeconomic status, 
and so on, and more about understanding, 
accepting and valuing those differences.
 Whereas diversity refers to all 
the many ways that people differ, equity is 
about creating fair access, opportunity, and 
advancement for all those different people. 
It’s about creating a fair playing field, to use 
a familiar metaphor. 
Of course, issues of access, opportunity, 
and advancement extend far beyond the 
hiring process. Women, for example, are 
historically underrepresented, as are various 
minorities throughout Canada and the rest of 
the world. It’s a problem that persists even 
today. 
 Successful equity initiatives, then, 
must build fairness and equal treatment 
into the very fabric of an organization. 
This requires efforts that span the entire 
organization, including developing policies 
and procedures that support equitable talent 
screening, hiring, workplace standards, and 
so on.
 There’s a common misconception 
that environments in which diversity and 
inclusion are priorities, naturally generate 
inclusion.  By now, hopefully most have built 

Diversity, Equity 
and Inclusion in 
the Workplace

Jason MacDonald is Vice President of 
the Canadian Union of Skilled Workers 

(CUSW)

it’s useful to consider these aspects of 
inclusion from the employees point of 
view.  Do they feel a sense of community and 
connection? Do they feel like they contribute 
on a daily basis? Do they feel a shared sense 
of purpose with their coworkers and peers?  “

equitable practices into their organizational 
processes, after all, leading to far more 
diverse, well-represented teams.  People 
have to feel included in a company… right?   
Not always, as it turns out.
 Inclusion is the extent to which 
various team members, employees, and 
other people feel a sense of belonging and 
value within a given organizational setting. 
The important distinction here is that even 
among the most diverse teams, there’s 
not always a feeling of inclusion. Women 
might be well represented at the senior 
management level, but still not feel included 
due to longstanding gender norms, salary 
discrepancies, and other factors.
 Evaluating an organization’s 
inclusion starts with empathy.  That means 
not only respecting people’s differences but 
considering the environment on the whole, 
from their point of view.
 Again, it’s useful to consider these 
aspects of inclusion from the employees 
point of view.  Do they feel a sense of 
community and connection? Do they feel 
like they contribute on a daily basis? Do they 
feel a shared sense of purpose with their 
coworkers and peers?  
 How to ensure a successful 
approach to diversity, equity and inclusion 
within your organization?  It must be a 
comprehensive, all encompassing, top to 
bottom business strategy, not just another 
HR program.  Close scrutiny is necessary for 
a strong, sustainable DEI program.
 The term DEI can often be 
construed in many different ways.  I prefer to 
keep it relatable. n

DIVERSITY is being asked to the dance.
 
INCLUSION is being asked to dance.

EQUITY is how much space on the floor you 
get.

BELONGING is who gets to choose the 
music.
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The English Oxford 
Dictionary defines greed 
as “intense and selfish desire 
for something, especially wealth, 

power, or food.”  
 “Selfish” is defined as “lacking 
consideration for other people; concern 
chiefly with one’s own personal profit 
or pleasure.”  We are living in the most 
prosperous time in history, with the 
wealthiest people in the world measuring 
their wealth in billions of dollars.  And yet, 
6.2% of our fellow citizens live below the 
poverty level.
 Bloomberg collects data on the 
wealthiest Canadians and the listing for 2022 
shows that the wealthiest ten Canadians 
have a combined wealth of almost $80 billion 
dollars.  The personal wealth of Changpeng 
Zhao, the richest person on Bloomberg’s 
list, exceeds the annual budget of Toronto, 
Canada’s largest city.  
 The current average annual income 
is $60,788, according to Statistics Canada.  
Based on a 40 hour work week, we make just 
over $29 per hour. However, breaking down 
Mr. Zhao’s wealth into hourly income would 
yield approximately $7,000,000 per hour, or 
approximately 241,000 times as much.  
 In many utopian futures, the idea 
of a cashless society is explored.  Star 
Trek helped to popularize that in the North 

American psyche.  No cash was 
exchanged, no charges levied 

at the pub.  Crew walked up to 
the replicators and asked for 
what they wanted.  Everyone’s 
needs were fulfilled.  

 During the 1950s and 
60s, that seemed within the 

reach of modern society.  The 
promise of robots and automation to 

eliminate dangerous and repetitive work was 
within our grasp.  And it still is.  Amazon is 
experimenting with additional automated 
fulfillment “robots” to fill orders and 
transport them to shipping areas.  
 But rather than maintain 
employment levels, layoffs will occur.  
Robots don’t require breaks or vacations, 
don’t need sick days, or family leave, and 
never expect a raise.  So the corporations 
and the shareholders eliminate jobs to 
increase profits.  But does that bode well for 
the future?
 In a race to increase the wealth of 
the wealthiest, the struggle for the rest of 
us worsens.  As Jeff Bezos and Elon Musk 
compete for the title of richest person, the 
number of potential customers for their 
products decreases.  
 Flint, Michigan was once the heart 
of the automotive industry, but General 
Motors saw they could ship jobs to cheaper 
labour markets and save money.  With the 
exodus of jobs out of Flint and Michigan, the 
potential customers declined precipitously.  
Gone were the blue-collar workers who 
bought the products they and others 
produced.  Gone were the aftermarket jobs 
to repair and improve products.  And gone 

were the service jobs that provided for the 
daily wants and needs of those workers and 
their families.  
 For the current capitalistic society 
to function, it requires those that produce 
and those that consume.  Without the means 
to consume (directly tied to one’s ability 
to earn a living wage), the system fails.  
With the combined wealth of the richest 
10% of Canadians, poverty, hunger and 
homelessness could be all but eliminated.  
But it would seem that calling on the good 
will of the wealthiest is not enough.  
 During the 1950s, a period of 
societal growth, the nominal tax rate in the 
U.S. was 90% for top earners.  Rather than 
discouraging business growth and prosperity, 
this was a period of unprecedented growth 
and massive investment in infrastructure, 
education, and health. Governments have 
the opportunity, and I might suggest the 
responsibility, to rein in the immoral transfer 
of wealth from workers to investors.  
 Changes to tax regulations and 
tax rates could relieve pressure on working 
families, increase government revenues, 
and reduce the excess wealth of the few.  
We could once again afford to support 
health care, education, clean water, public 
transportation, and all manner of public 
infrastructure.  
 We might once again see everyone’s 
standard of living improve.  Imagine a country 
where a two-income family was a choice, not 
a necessity, where working multiple jobs just 
to survive wasn’t needed, and where coming 
out of school with crushing debt didn’t exist.  
 Imagine a better Canada. n

Jim Streb is a former 
President of the 
Confederation of 
Canadian Unions (CCU-
CSC)

Hollowing out the 
Middle Class: How 
Rising Inequality Hurts 
Everyone  

With the combined wealth of the richest 
10% of Canadians, poverty, hunger 
and homelessness could be all but 

eliminated.  But it would seem that calling on the 
good will of the wealthiest is not enough.  

Changes to tax regulations and tax rates 
could relieve pressure on working families, 
increase government revenues, and reduce 

the excess wealth of the few.  We could once again 
afford to support health care, education, clean 
water, public transportation, and all manner of 
public infrastructure.  relevant politicians.
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On October 29, 2022, the 
Vancouver Island Safety 
Conference took place at the 
Nanaimo Convention Center.  The 

theme of the Conference was “Lead the Way 
– Resiliency, Opportunity, Engagement.”  It 
was very well received and the first since 
the outbreak of COVID.  Over 350 people 
registered and we accepted even more at 
the door.  
 The conference was highly 
educational.  We learned that there were 
more than 70 lives lost during the past three 
years in British Columbia in the forestry 
sector.  That was an alarming number to 
hear.  
 Our first speaker, former Vancouver 
Canuck Corey Hirsch, spoke of his ongoing 
battle with mental health issues and the 
struggles he had growing up and making 
his way through an International, Olympic 

and NHL career as a goaltender.  
The big takeaways focused on 

removing the stigma behind 
mental illness.  We learned 
about the effect that mental 
illness and trauma have on 

children and how suicide rates 
have increased.  

Delegates also discovered that 
the effects of mental illness on men 

increased their suicide rate since it was not 
always acceptable for them to reach out 
for help.  In the forestry industry, which is 
a male dominant sector, speaking out was 
not looked upon as a sign of strength.  It’s 
harder to speak up and say something than 
it is to keep everything inside and deal with it 
yourself.  It’s important to find the help.  
 The second keynote speaker 
of the day was Michelle Ray.  She is a 
leadership specialist and known for her 
expertise on accountability, change and 
building outstanding cultures.  Her talk was 
very inspiring and she was easy to listen 
to.  Bringing personal stories helped keep 
everyone engaged.  
 She concluded that you can only 
be the person you want to be.  Challenging 
yourself is good, especially in leadership.  “It 
starts and ends with me,” she says.  You have 

to be the one to take the steps. and hopefully 
everyone will see what you are doing and 
follow your lead.
 Finally, we heard from Terry Small, 
a leading Learning Skills specialist.  He is 
involved in applied neuroscience and is the 
author of Brain Bulletin.  His talk on Healthy 
Brain, Resilient Mind – 5 steps to a Calmer, 
Happier and Sharper you, was very involved, 
with lots of interaction with the crowd.  
 He says that “learning to learn is the 
most important skill a person can acquire.”  
Terry delivered so much information, we 
could have had him booked for the entire 
afternoon.  He was a great speaker with 
a wealth of knowledge, who has recently 
presented at a number of conferences, and 
it was great to have him come to ours.  His 
philosophy is simple, though: “Success is a 
skill anyone can learn.”
 Overall, the conference was a huge 
success and could not have been pulled off 
without the help of the steering committee.  
We start planning next year’s conference 
at the end of November.  The conference is 
free to attend and we rely on the support 
from our sponsors, so getting the word out to 
them and their involvement is key.  We look 
forward to another year. n

Lead the Way: Resiliency, Opportunity, 
Engagement, the Vancouver Island 
Safety Conference Report

Adrian Soldera is First Vice 
President of the Public and 
Private Workers of Canada 
(PPWC) Local 8 and a 
member of the Vancouver 
Island Safety Conference 
Committee

As our lives float on no more then this breeze of time 
I sit here and I wonder, what does it all mean 

Are we just a bunch of atoms cleverly put together by time or circumstance 
Or is there more, I want to believe there is, I think I believe there is

My confusion rests on all the pain, suffering, greed, selfishness, anger and war
But then just when I have lost all hope, I see these others who are selfless, humble and brave

Unaffected believers in just blind faith, in good will, in humanity
They don’t talk about it; they just act on it. 

Like a bunch of placed angles in a world of the busy darkness
They can even make the young remove their eyes from they’re devices and take note

These are those people who will save this world from the darkness
As they add their light to us most when we feel this hopelessness

When we are at our worst, these are also the people who live within all of us.

So, what does this all mean?  Well, I guess you could say we have Heaven and Hell on this earth
It is up to us what path we choose, or I guess to ignore

Maybe that’s where the word ignorant came from. 

What does it 
all mean?

Todd Smith is First Vice President 
of the Public and Private Workers 

of Canada (PPWC)
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The CUSW March 
Towards Union 
Democracy and 
Membership Control

The CUSW continues down 
the road of remaining a 
member-controlled, bottom-
up union. CUSW left a top-

down organization whose constitution 
ensured power stayed with the 
international union bosses. Canada 
is one of the only jurisdictions where 
construction labour power is controlled 
by foreign interests. 
 During the first days of our 
new union during the late 1990s, CUSW 
went to great lengths to review dozens 
of union constitutions to find a 
bottom-up, democratic model.  
We didn’t find any.  All were 
top down.  Although some had 
member controls, if push came 
to shove, the boss ruled. We 
used what we could find.  An 
example of this was using CAW 
(Canadian Auto Workers - at the 
time) member recall language 
for any elected officers, locally 
or nationally.  
 As we look throughout 
Canada, top-down unionism is 
the norm, and is alive and well. 

They feature pictures and 
articles about their union 
bosses and/or bureaucrats. 
The external marketing 
is about the union boss. 
International unions are 
structured to cause competition 
from their locals for roles and 
control of policy changes. 
 This creates constant, internal 
political fighting and conflict between 
locals, which keeps the boss in control. 
Control structures such as this come at 

the expense of the organization. A 
fractured union cannot act and grow as 
one.
 To counter this trend, power 
within union constitutions must be 
redistributed to other parts of the 

organization. Electoral controls 
and clear words must be in the 
constitution to properly entrust 
who is responsible for what 
parts of the organization. 
 Separating constitutional 
policy development from union 
elections was a first convention 
decision for CUSW, to keep 
members and delegates focused 
on union policy developments 
and requirements free from 
election politics. It also ensures 
the President has the support 
of all CUSW members who get 

Tom MacLean is First Vice 
President of the Canadian 

Union of Skilled Workers 
(CUSW)

to vote on all NEB (National Executive 
Board) officer positions. There are 
other controls in the constitution, but 
it’s important to identify these key 
foundational pieces.  
 Some construction unions now 
have no elections at all. Everyone is 
appointed for life. Other construction 
unions are following suit to ensure their 
self-interests are protected. 
 CUSW continues to flat line 
our organization and move power and 
responsibilities from the President 
and the National Executive Board to 
other parts of the organization. This 
ensures a full membership, bottom-up 
electoral system with power and control 
diversified throughout the organization.

 CUSW constitutional changes 
will see a change in elections. We will 
no longer have a President or Vice 
President in CUSW. Governance and 
operations within the organization have 
been separated. NEB will be policy and 
operations will be delivery.  The powers 
of the President have been removed and 
divided between NEB and operations. 
 A new position called Chair 
of the NEB will replace the President 
position, and will have limited 
responsibilities. The NEB will take on 
most of those authorities. Also, delegates 
at convention voted to add two new NEB 
positions.  A Member at Large position 
must be from one of the designated 
groups, and no NEB members can be on 

staff or a representative in operations. 
All eight NEB positions must be rank 
and file members and not in a union 
paid position. The only one on the NEB 
who has some operational duties is the 
chair. He or she will be the go between 
governance and operations. 
 I am writing this as one of 
the founding members of CUSW 
and a member of the Constitutional 
Committee for six conventions.  CUSW 
already has a number of constitutional 
articles that ensures checks and 
balances are there so no one could ever 
be the union boss of our rank and file, 
democratic union.  n

“During the first days of our 
new union during the late 

1990s, CUSW went to great 
lengths to review dozens of 

union constitutions to find a 
bottom-up, democratic model...

We didn’t find any.”
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Psychological Safety
Safety.  What does this mean?  

Safety is much more than 
learning how to prevent injuries 
or respond to emergencies. 

Safety is greater than knowing 
legislation, policies and procedures 
and complying with established 
rules.  Safety not only involves 
physical health.  Safety also considers 
psychological health.
 The phrase psychological 
safety has gained popularity over the 
last several years. Coined in 1999 by 
Amy Edmondson, the term is defined 
as “a shared belief that the team is safe 
for interpersonal risk taking […] a sense 
of confidence that the team will not 
embarrass, reject, or punish someone 
for speaking up. This confidence 
stems from mutual respect and trust 
among team members […] it describes 
a team climate characterized by 
interpersonal trust and mutual respect 
in which people are comfortable being 
themselves” (354) . 
 This concept has been applied 
globally to policies and programs 
to support and prevent harm to the 
psychological health of people within 
groups, communities, and workplaces.

Factors that affect Mental 
Health

There are many factors 
that can affect one’s 
mental health. Specific 
to the workplace, several 
psychosocial factors  
have been identified in the 
Guarding Minds at Work process 
developed by Joti Samra, Merv 
Gilbert, Martin Shain, and Dan Bilsker 
of Simon Fraser University (2009-2020) 
to include:

•	 Balance
•	 Civility and Respect
•	 Clear Leadership and Expectations
•	 Engagement
•	 Growth and Development
•	 Involvement and Influence
•	 Organizational Culture
•	 Protection of Physical Safety
•	 Psychological Competencies and 

Demands
•	 Psychological Protection
•	 Psychological and Social Support
•	 Recognition and Reward
•	 Workload Management

 According to Samra, 
J., Gilbert, M., Shain, 

M., Bilsker, D. (2009-2020), 
psychosocial factors are “elements 
within the influence and responsibility 
of employers that can impact the 
psychological health and safety of 
employees - both positively and 
negatively. How and when work 
is assigned, deadlines, workload, 
work methods, work relationships 
and interactions are all part of 
psychosocial factors” (https://www.
guardingmindsatwork.ca/about/
about-psychosocial-factors).
 These same psychosocial 
factors were incorporated into the 
CSA Standard Z1003-13 Psychological 
Health and Safety in the Workplace to 
promote and support psychologically 
healthy and safe workplaces.  The 
Standard, a collaboration of the 
Canadian Standards Association 

(CSA), the Canadian Mental Health 
Commission (CMHC) and various 
labour groups, was launched in 2013, 
and is a voluntary program that 
employers may choose to adopt. 
 The Standard (R2018) defines 
a psychologically healthy and safe 
workplace as a “workplace that 
promotes workers’ psychological well-
being and actively works to prevent 
harm to worker psychological health 
including in negligent, reckless, or 
intentional ways” (Canadian Centre 
for Occupational Health and Safety).

 Other factors in the workplace 
that may affect mental health:

•	 Stigma and Discrimination
•	 Stress
•	 Work-Life Balance
•	 Presenteeism
•	 Job Burnout
•	 Harassment, Violence, Bullying and 

Mobbing
•	 Substance Use, Misuse and Abuse 

at Work

The Impacts of a Psychological 
Unsafe Workplace

 The impacts of a psychological 
unsafe workplace are significant.  
Psychologically unsafe workplaces are 
often referred to as “toxic”, “hostile” 
or “poisoned” work environments. 
Toxic, hostile or poisoned workplaces  
are environments in which employees 
are excluded from events and 
processes, are not heard, are not 
consulted about processes that directly 
affect them, are treated poorly or 
unfairly, are gossiped about or falsely 
accused of wrongdoing, and nitpicked 
and criticized about everything. 
 There may also be instances of 
bullying, harassment and intimidation. 
These and others are circumstances 
that result in effects that include stress 
and anxiety, loss of confidence and 
self-esteem, headaches, burnout, 
poor productivity, conflict, lack of 
engagement, alienation, loss of trust 
in the organization, absenteeism, 
increased risk of accidents and injuries, 
fatigue, i.e., mental, emotional and 
physical, and other health effects 
(Samra, J., Gilbert, M., Shain, M., 
Bilsker, D., 2009-2020).

 

What to do if you are Experiencing 
the effects of a Psychological Unsafe 
Workplace: Some Strategies

•	 Speak with people in the 
workplace with whom you are able 
to confide in and who may be able 
to influence change.

•	 Use available health benefits and 
seek the health supports you need.

•	 Maintain healthy relationships. 
Keep connected to workplace 
colleagues, and especially with 
friends and family.

•	 Document/record/write down 
incidents and activities that occur 
in the workplace.

•	 Document/record/write down – 
journal your thoughts, emotions, 
feelings and incidents.

•	 Take time for yourself and make 
a concerted effort to participate 
in the activities that positively 
reinforce your character and 
spirituality.

•	 Volunteer.  Helping others 
oftentimes motivates us to look 
outside ourselves and help to 
alleviate worry and stress. n

Paula Gowdie is Chair of 
the Health and Safety 

Committee of the 
York University Staff 

Association (YUSA)
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H
ave you wondered why 
everything is getting so 
expensive these days?  The 
term “Greedflation” has 

entered the lexicon of the English 
language over the past year, driven by 
rising prices for food, energy, housing 
and other essentials. 
 Type the word into a Google 
search bar, and you’ll see more than 
163,000 results.  This isn’t an accident.  
Canadians are well aware of corporate 
price gouging, and how both increasing 
prices and profits are having workers 
and consumers throughout the country 
getting stuck with the bill – literally.
 First, let’s look at the numbers, 
and they aren’t pretty.  Corporate profits 

in Canada, as elsewhere, are 
absolutely soaring.  Whereas 
corporate profits in Canada 
averaged anywhere from 2 
to 12% of GDP from 1960 
to 2005, the number now 
stands at 18.8% in 2022.  
According to Statistics 
Canada, never before in 
recorded history has it been this 
high.  
 On the other side of this 
coin – and not surprisingly – labour 
compensation as a percentage of 
GDP in Canada continues to decline to 
50%, down from a high of 55% during 
the mid-1970s.  And although this 5% 
difference seems relatively small, it 

amounts to almost $100 
billion in reduced wages 

every single year in current 
dollars, compared to forty years 

ago.
 Evidence from the United 
States is remarkedly similar.  American 
corporate profits are now 15.5% of GDP, 
a high not seen since 1950, according 
to the US Department of Commerce.  
And would you believe it, but labour 
compensation as a percentage of GDP 

How Today’s Inflation is Swelling 
Corporate Profits, and Making 

Workers Pay the Price - Literally

continues to fall, down from an all-
time high in the early 1970s, all while 
corporate CEO pay continues to surge.
 So what’s causing this?  Some 
point to the war in Ukraine as a culprit.  
This may play a role globally, but for 
Canada and North America generally, 
it’s a different story.  Canada is highly 
energy independent compared to 
western Europe, which relies heavily on 
Russian gas and oil for its energy needs.  
This is why countries like Britain have 
seen energy prices more than quadruple 
in just the last few months.   
 Yes, Canada also has increasing 
energy prices, but not like this. 
 Others point to disruptions in 
supply chains resulting from COVID 
shutdowns, especially 
in transportation and 
shipping, that are increasing 
input costs for businesses.  
That’s a fair point, but these 
rising costs are relatively 
small compared to the far 
larger increases in prices 
for consumers at the end of 
those supply chains.
 Some right-wing, 
free market economists 
argue that increases in 
the money supply during 
COVID, as a way to stave 
off a Depression, are at 
fault.  Yes, increases in the 
money supply can indeed 
create inflation.  
 The problem here 
is that those increases 
that began in 2020, and 
along with the federal and provincial 
government bailouts that accompanied 
them, are now over.  In fact, the Bank of 
Canada has increased interest rates on 
multiple occasions since March 2022, 
and are now the highest they’ve been 
since 2007.  
 Likewise, the overall money 
supply in Canada has shrunk radically 
since the beginning of 2021.  Like most 
economic assumptions from right-
wing, free market ideologues, this lacks 
evidence.  It wasn’t too long ago that the 
same economists were blaming wage 
increases for inflation (except of course, 
CEO pay or shareholder income, which 
are never at fault, or even an issue to 

begin with).  
 Again, we know this assumption 
is also incorrect because wages aren’t 
increasing, but actually falling, both in 
real terms and, as stated earlier, as a 
percentage of GDP.  What is increasing 
are corporate profits, which brings 
us back to Greedflation.  Those all-
time high profits have to come from 
somewhere, and that’s increased prices 
for consumers.
 And now that the Bank 
of Canada has decided to raise 
interest rates to supposedly reduce 
inflation, working people and labour 
unions know all too well what this 
will mean: increasing unemployment 
and economic recession.  As labour 

economist Jim Stanford recently stated 
about increasing interest rates: “The 
medicine is worse than the disease.”
 It doesn’t have to be this way.  
Instead, the Canadian government 
can fight inflation by empowering 
the federal Competition Bureau to 
investigate profiteering by the big 
corporate monopolies and business 
chains, and institute strict penalties 
for those engaging in either collusion 
with competitors or price gouging.  In 
early October, an NDP Opposition 
Motion calling for these policies to 
be implemented specifically in the 
grocery industry passed in the House of 
Commons unanimously, 327 to 0.  

 Also, governments around the 
world, and even conservative ones, are 
implementing excess profits taxes (or 
“windfall” taxes) on large corporations 
in several industries to combat 
profiteering.  The ruling Conservative 
Party in Britain just introduced a 25% 
windfall tax on oil and gas corporation 
profits, which is expected to raise 
more than $30.9 billion over the next 
four years alone.  There’s absolutely 
no reason why Canada couldn’t do the 
same. 
  The government also needs 
to directly invest more into green 
energy and technology to lower our 
dependence on the oil industry, which 
is already provided with billions of 

dollars of tax-payer funded 
subsidies each year.  
Moving this money into 
environmentally-friendly 
sources of energy instead 
would help bring down 
costs and create jobs.
 Likewise, it’s the same 
with the housing industry.  
Instead of throwing 
hundreds of millions more 
into high priced condos 
or McMansions, the 
government could invest 
in affordable public and 
social housing – much like 
we did after World War II – 
to reduce our dependence 
on corporate developers 
and financiers, who have 
radically driven up the 
cost of housing through 

speculation.
 As the CCU called for in its 
recent “Fair Taxes, Fair Prices” New 
Mode campaign, our governments can 
also crack down on tax havens and 
avoidance, and create more progressive 
taxation structures where the very 
rich and large, profitable corporations 
pay their fair share.  This way, we can 
properly fund social services, reduce 
fees for those programs and bring down 
debt levels.
 That would make for a real 
anti-inflationary program that protects 
workers’ incomes, creates jobs and 
helps build a Canada where everyone 
can prosper. n 

 “The Canadian government 
can fight inflation by empowering 
the federal Competition Bureau 
to investigate profiteering by the 
big corporate monopolies and 
business chains, and institute 
strict penalties for those 
engaging in either collusion with 
competitors or price gouging.”

Sean Cain works in media 
and communications 

for the Confederation of 
Canadian Unions
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Yet at any given time 
there are drinking water 
advisories in  dozens of  First 
Nations  communities  across 

Canada. The lack of clean, safe 
drinking water in First Nations is one 
of the greatest violations of the UN-
recognized human rights to water and 
sanitation. 

While there has been progress in recent 
years, there are still 34 long term 
drinking water advisories on reserves 
including some that have been in place 
for more than 25 years. There is also a 
deficit in funding for the maintenance 
and operation of drinking water systems 
on reserves, which the Parliamentary 
Budget Officer identified as amounting 
to $138 million per year.

Instead, the Liberal government 
has been promoting public-private 
partnerships (P3s) as a solution. History 
has shown that P3s not only cost more, 

but they also lead to the privatization of 
water and a loss of community control 
and jobs. P3s are not the answer to the 
drinking water crisis in First Nations. 

The Council of Canadians fights for safe, 
clean water for everyone. We support 
Indigenous peoples’ right to self-
government and self-determination. 
Greater control by and for First Nations 
over water is a basic step toward 
reconciliation, a requirement of  the UN 
Declaration of the Rights of Indigenous 
Peoples, and a necessary precondition 
to ending drinking water advisories in 
First Nations for good,

Lack of access to clean, safe drinking 
water in First Nations must be fixed for 
good.  While the Federal government 
pats itself on the back for making 
progress, dozens of First Nations 
communities are still waiting. We must 
keep up the pressure.  n

Safe Water for First Nations

FROM THE COUNCIL OF CANADIANS INDIGENOUS WATER ADVISORIES
BY THE NUMBERS

27 YEARS

Some of the advisories date as far back as 1995 – like Neskantaga First Nation.

JULY 2010

Month in which the United Nations declared water and sanitation human rights, 
acknowledging they are essential to the realization of all other rights.

5,000

Number of people from a single drinking water advisory in Canada who lack 
access to safe, clean drinking water.

73

Percentage of First Nations’ water systems thgat are at high or medium risk of 
contamination.

Coming in December: the CCU New Mode Campaign 
for clean drinking water in Indigenous communities


