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 A union is the formation of policy to better equip the employees of a company or 

business to negotiate with their employers or board of directors for adequate employment 

benefits and working conditions. Most importantly a union allows for the non-discriminatory 

advocacy of the needs of all employees affiliated with the union in question. The professional 

standard held by unions allows for employees to have a say in their wages, health insurance, 

vacation time and many other essential workplace standards. Unions can be seen within personal 

relations, organizations, and governments from across the globe. To me, unionism is standing up 

for the rights of all workers and ensuring policies are adhered to benefit all parties. 

 Protecting oneself from discrimination can be difficult at times in a workplace, especially 

if you are a visible minority. Unionized workers are able to ensure unfair dismissal does not 

result in loss of employment, satisfactory wages are being sustained and received, grievances or 

concerns are heard without the fear of becoming jobless, and each and every laborer has access 

to facilities required to seek justice for unjust treatment. I believe that unionism is more than 

paperwork and meetings due to the fact that a strong union can change the lives of current and 

potential workers. Creating a safe environment where everyone's needs are met allows for a 

healthier work dynamic.  

 I personally think that sustaining a fair income from your labor is reasonable to ask of 

your employer. Maintaining a steady income permits individuals to budget accordingly, plan for 

retirement, develop a savings plan for future investments, and purchase goods for an average 

standard of living. When employees are happy the workplace benefits, as they are more engaged 

and willing to perform.  
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 The importance of health insurance is high on the totem pole because many civilians 

cannot afford to pay the outright fees associated with dental hygiene, medicare, prescription 

drugs, doctoral visitations, and extensive procedures. In Canada, we are fortunate that a great 

deal of our health care is covered under the taxes that we pay to our government. Sadly, not all 

aspects of the healthcare industry are free.  

This is where unions can step in and aid working class citizens in financing the care that 

they require. Many unions support their participants by determining partial coverage for specific 

healthcare measures. I personally receive a set amount of compensation for my eye-glasses, 

dental care, and prescription medications under the health care insurance program my father is a 

part of. Without the insurance coverage that unions provide at lower rates, I know that I would 

be more weary of the sizable costs regarding my health.  

 To conclude, unionism is an important way to assist employees in receiving sufficient 

wages, vacation time and pay, workplace conditions, and paternity or maternity leave. I believe 

that being able to negotiate terms with authoritative figures in a way in which there is no fear of 

harassment or discrimination is vital to developing healthy business moral. The rights that 

employees have earned through the assembling of unions will continue to further benefit their 

lives and the lives of those dear to them.    


