
What Unionism Means to Me

Ever since I was a young child, I have known how hard my  mom works in her job at York University.
She has been a proud member of the York University Staff Association (YUSA) for over 20 years- since
before I was born. It is her experience working in a union like this one that has largely shaped my idea of
what unionism is.

To me, a union provides workers with security, stability, safety, good benefits and most important of all -
collective power.  The power to stand together, in support of one another, and speak with one voice - in
solidarity. Having a union ensures that workers are able to stand up for their rights, to be able to negotiate
and put in place policies that will ensure fairness, to be able to negotiate for necessary benefits, to be able
to put in place better working conditions, to have job security, to have stable work schedules, and to have
the opportunity to bring the employer to the table for negotiations without the fear of retaliation.

All too often, I have heard stories of workers who are not part of unions, and who have been taken
advantage of.  Whether it be the long hours that they are expected to work, how they get overloaded and
overwhelmed with tasks, how they get low and unfair wages, or how they are not provided with any
health benefits, the list of unfair treatment goes on and on. Take for example some of the experiences my
family and friends, who have worked in non-union positions, have had.  When they were ill, they had no
choice but to still report to work as they did not have any health benefits, such as sick days. They had to
take unpaid days when they could not attend work for unavoidable reasons such as doctor's appointments.
If they were asked to put in extra time at the end of the work day, they were afraid to object, for fear of
losing their job.  There were even times when some workers were favoured over others, allowing them to
receive a higher wage or better hours than others. How is this fair?

As I grow up and become more aware of the world around me, I have come to realize that there are many
employers out there who do not consider their workers' well-being a priority.  This realization has made
me feel upset and frustrated. How can an employer not consider the well being of their employees a
priority when they are so crucial to the success of their organization?  Would it not be in their best interest
to have their employees healthy and happy, so that they can in turn be more capable of doing their job
efficiently? Would that not be considered a win-win situation?

Unfortunately, I know that not everyone agrees with me.  For this reason, I think the best solution would
be to have a union to represent employees.  This way, employees' well-being is being considered and
protected. It makes me glad knowing that my mom is part of YUSA.  To me, it means that she is protected
as a worker- that her needs as a worker as well as all the other members of her organization’s needs are
being considered and met.  She has the full force of the collective group to support her, and her to support
them, if and when it is needed.


